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Lhis yhapter eUplores multilateral development bank (MDB) business integrit. issues and 
yomplianye frameworks from the point of view of private praytiye legal and yomplianye 
professionalsE Lhe initial foyus is on how prime yontraytors or yonsultants (eEgE, engineering 
crms yontrayted to build roads or water suppl. infrastruyture) should address traditional 
business integrit. subTeyts suyh as briber., yorruption and fraud (partiyularl. in highjrisk, 
fragile and yon:iytjaffeyted Turisdiytions)E Lhe yhapter also inyorporates yommentar. 
on human rights issues that ma. be addressed as part of the yontraytor’s overaryhing 
yomplianye programmeE 1ltimatel., however, MDBjcnanyed proTeyts often take playe in 
highjrisk Turisdiytions for integrit. and human rights breayhes, and yompanies doing 
business in this seytor must ayyept that some level of risk yannot be mitigated, whiyh yan 
eUpose them to investigation and penalties imposed b. MDBs and enforyement proyeedings 
b. appliyable authoritiesE

BUSINESS INTEGRITY: GENERAL FRAMEWORK AND INTERNAL CONTROLS

Zll yontraytors partiyipating in MDBjcnanyed proTeyts are eUpeyted to observe high 
standards of integrit. and to maintain a business integrit. programme that is designed to 
ayhieve this endE Z robust programme will both ensure that the yontraytor pla.s its part 
in cghting fraud, yorruption and other misyonduyt yausing detriment to a proTeyt or the 
relevant Turisdiytion or yommunit. and also be yonsidered as a potential mitigating faytor 
if the yontraytor beyomes subTeyt to an MDB investigation or a sanytions proyeedingE[2] 
Gontraytors should ylosel. review the 1niform Iramework for Areventing and Gombating 
Iraud and Gorruption (the Iramework)[3] and all related guidelines and prinyiples available 
from MDBs when designing, implementing and maintaining their programmesE[4] MDBs 
eUpeyt that yontraytors engaged on their proTeyts are intimatel. familiar with the rules, 
inyluding all legal and ethiyal obligationsE Ognoranye, whether intentional or not, will not be 
yonsidered a defenyeE

Z ke. foyus for yontraytors should be the MDB Reneral Arinyiples for Business Ontegrit. 
Arogrammes (the Arinyiples)E Lhe Arinyiples inylude the following siU yore prinyiples3 (4) 
risk assessment; (0) prohibited misyonduyt; (q) management roles; (H) integrit. funytion; 
(x) adviye; and (5) ayyessibilit.E[5] Lhese Arinyiples are designed to assist yontraytors to 
identif. and manage integrit. risks in the real world yonteUt of their da.jtojda. business 
operationsE Lhe Arinyiples go on to identif. detailed internal yontrols as well as eUpeytations 
relating to reporting and investigation, training and yommuniyation, business partners, and 
yolleytive aytion or eUternal agreementE Z granular stud. of these topiys is be.ond the syope 
of this yhapter, but the. are re:eyted in the highjlevel guidanye that followsE Z yontraytor’s 
yomplianye programme should be reviewed regularl. and updated as needed, partiyularl. if 
there are yhanges to its operations, risk procle or appliyable lawE On addition, the yontraytor’s 
senior management should pla. an aytive and visible role in promoting and maintaining a 
strong integrit. yulture in the businessE

Araytiyal guidanye on how to appl. the Arinyiples to thirdjpart. suppliers, subyontraytors and 
intermediaries is addressed in the neUt seytionE Lhirdjpart. risks are ayute in MDBjcnanyed 
proTeyts and re‘uire yareful management; it is for this reason that this yhapter will foyus 
on thirdjpart. risksE –owever, as a preliminar. matter, yontraytors should crst look at 
themselves to ensure that their own emplo.ees and staff and related proyesses meet 
the standards eUpeyted b. MDBsE &ith regard to emplo.ees and staff, this involves a 
multifayeted effort to (4) assess and ensure the yompetenye and integrit. of emplo.ees 
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and staff who are direytl. or indireytl. involved in the proTeyt; (0) implement appropriate 
yontraytual obligations to seek to ensure that emplo.ees and staff yompl. with the 
yonsultant’s programme, ayt with integrit. and report suspeyted misyonduyt; (q) inyentivise 
emplo.ees and staff to ayt with integrit.; (H) provide for investigation and disyiplinar. 
meyhanisms if misyonduyt is suspeyted or oyyurs; (x) provide appropriate whistleblowing 
or •speak up’ proyedures that are yoncdential or anon.mous to the eUtent permitted b. loyal 
law; and (5) provide appropriate training to emplo.ees and staffE

RISK-BASED APPROACH TO VETTING THIRD PARTIES

Lhe vast maTorit. of proTeyts funded b. MDBs will involve the use of third parties S suppliers, 
subyontraytors and intermediaries suyh as agents, sales representatives, yonsultants, cUers 
and distributors S b. the primar. yontraytorE &hile often essential to the yompletion 
of maTor infrastruyture proTeyts, the use of third parties inyreases the risk of briber. 
and yorruption, partiyularl. in highjrisk TurisdiytionsE Ondeed, yonsistent with briber. and 
yorruption investigations and enforyement aytions worldwide, man. MDB investigations into 
these issues relate to the use of third parties b. primar. yontraytorsE Lhe additional levels 
of remoteness from the primar. yontraytor yan yreate the opportunit. for the third part. to 
disguise the eUistenye or purpose of improper pa.mentsE Zdditionall., loyal third parties ma. 
layk the eUperienye or understanding of antijbriber. and antijyorruption (ZBZG) yomplianye 
eUpeyted b. modernjda. yorporations, making them vulnerable to misyonduytE Ot is therefore 
yritiyal to appropriatel. vet and monitor third parties before engaging them to partiyipate in 
an MDBjfunded proTeytE

MANAGING EXPECTATIONS

2egal or yomplianye departments should implement a userjfriendl. proyedure, in writing, 
for the business to follow when vetting third parties, and should train the business on this 
proyess at onboarding and annuall.E Lhe business must understand that its partiyipation in 
the diligenye proyess is yruyial to identif.ing potential ZBZG yomplianye issues that yould 
eUpose the yompan. and the proTeyt to signicyant riskE Managers must be well versed in the 
diligenye proyesses and proyedures and understand that the. are responsible for setting 
the •tone at the top’E Ot is also yritiyal to ensure that the business regularl. engages with 
the legal or yomplianye department throughout the diligenye and yontrayting proyess and 
shares yonyerns with it, rather than bringing it into the disyussion onl. at the end for signjoffE

INFORMATION GATHERING

Yffeytive ZBZG due diligenye takes time, so it is important for the business to start the vetting 
proyess as soon as it begins engaging with a potential third part.E Lhe diligenye proyedure 
should inylude a standard business Tusticyation form designed to eliyit information from the 
business regarding the reason a third part. is neyessar. to help :ush out an. red :ags for 
briber. (eEgE, a re‘uest from a government ozyial to use a partiyular third part.)E Lhe legal 
or yomplianye department should engage direytl. with the business to further interrogate 
the need for the third part. if the business’s responses to the form raise an. ‘uestions or 
yonyernsE

Lhe business should inform the prospeytive third part. up front that it will be subTeyt to a 
standard, mandator. diligenye proyessE Lhis proyess will inylude a ‘uestionnaire to be clled 
in b. the third part., providing information that yan be used to evaluate the part.’s ZBZG 
risk procle, suyh as the part.’s yonneytions to and antiyipated yontayts with government 
ozyials, the part.’s yomplianye poliyies and proyedures, and other yompanies for whom 

Maintaining business integrity: the private practice
perspective YUplore on GIR

https://globalinvestigationsreview.com/guide/the-guide-multilateral-development-bank-investigations/first-edition/article/maintaining-business-integrity-the-private-practice-perspective?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition


 RETURN TO SUMMARY

the part. has workedE On addition to the standard re‘uests, the ‘uestionnaire should inylude 
spaye for the business to pose ‘uestions tailored to the speyicy engagementE Lhe business 
should ensure that the third part. responds to all ‘uestions in the ‘uestionnaire (even if the 
answer is simpl. •not appliyable’)E

On addition to gathering information from the business and the third part. itself, the legal or 
yomplianye department should undertake a desktop review of publiyl. available information 
to asyertain the third part.’s ownership struyture and identif. an. adverse media regarding 
the part. or its prinyipals or ownersE Of the identit. of the third part.’s benecyial owner yannot 
be identiced through openjsourye researyh, or if adverse media raises potential yonyerns, 
the legal or yomplianye department yan engage an investigative crm to yonduyt further 
en‘uiries (see further below)E

TOOLS TO UNCOVER POTENTIAL RELATIONSHIPS WITH GOVERNMENT OFFICIALS

On yountries where briber. and yorruption are endemiy to the business yulture, there is an 
elevated risk that government ozyials will soliyit bribes in yonneytion with the t.pes of publiy 
seytor infrastruyture proTeyts t.piyall. funded b. MDBsE Gonse‘uentl., an essential aspeyt 
of thirdjpart. due diligenye is identif.ing an. relationships with or eUposure to government 
ozyials that the third part. hasE &here a third part. has ylose yonneytions to speyicy 
government ozyials, there is a greater probabilit. that those ozyials ma. eUpeyt the third 
part. to yhannel bribes to them or ma. even have re‘uested or arranged for the engagement 
of the third part. to work on the proTeyt for the purpose of obtaining briber. pa.mentsE

Lo :ush out prejeUisting relationships with government ozyials,  the business,  with 
assistanye from the legal or yomplianye department, yan make an. agreement with the third 
part. yonditional on reyeiving3

N signed  forms  from  all  relevant  individuals  within  the  third  part.  setting  out 
relationships with government ozyials (inyluding a ylear decnition of •government 
ozyial’ in the form to be signed);

N noticyations of relationships with government ozyials that arise after the yontrayt 
has been eUeyuted; and

N monthl. deliver. of logs of yontayts with all government ozyials during work 
performed under the yontraytE

Zn. names of government ozyials provided in response to these yonditions should be run 
through appliyable searyh engines and databases to identif. an. adverse media or legal 
ylaims involving the individuals or an. sanytions lists on whiyh the individuals appearE

CONTRACTING

Lhe legal or yomplianye department should disyuss the yontrayting proyess with the 
business and understand its phases so that together the. yan put markers in playe for what 
will be re‘uired in relation to ZBZG yomplianye at various stagesE Ot is important that the 
business understands that it will likel. be neyessar. to inylude antijyorruption provisions in 
yontraytual doyuments that ma. be sensitive and re‘uire negotiation with a third part.E Kuyh 
negotiations take time and t.piyall. yannot be yompleted at the last minute onye the rest of 
the yontrayt has been agreed; the legal or yomplianye department should be involved from 
the beginning so that ZBZG ylauses are part and paryel of the wider yontrayt negotiationsE
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Odeall., thirdjpart. yontrayts will inylude the following provisions to help safeguard against 
ZBZG risks, though all suyh ylauses will be subTeyt to negotiation3

N a ylause re‘uiring yomplianye with appliyable ZBZG laws;

N a ylause prohibiting pa.ing bribes;

N a ylause prohibiting soliyiting bribes;

N a ylause re‘uiring the third part. to have ade‘uate ZBZG poliyies and proyedures in 
playe that are designed to prevent and deteyt briber.;

N a ylause re‘uiring the third part. to yompl. with the primar. yontraytor’s own ZBZG 
yomplianye poliy. or yode of yonduyt (whiyh should then be appended to the 
agreement);

N a ylause re‘uiring the third part. to yomplete annual ZBZG training provided b. the 
primar. yontraytor if re‘uested to do so;

N a  ylause re‘uiring the third  part.  to  sign annual  yerticyations yoncrming its 
yomplianye with appliyable ZBZG laws, the primar. yontraytor’s yomplianye poliy. 
and the yontrayt’s ZBZG ylauses;

N a ylause b. whiyh the third part. represents that neither it nor an. of its ozyers or 
direytors are the subTeyt of an. sanytions, nor are the. loyated in a yountr. or territor. 
that is the subTeyt of an. sanytions, and the. have not and will not engage in an. 
aytivities that yonstitute or ma. yause a violation of an. sanytions;

N a ylause re‘uiring the third part. to notif. the primar. yontraytor should an. of its 
representations regarding sanytions matters yease to be true;

N a ylause giving the primar. yontraytor the right to audit the third part.’s books and 
reyords and inspeyt the third part.’s premises;

N a ylause giving the primar. yontraytor the right to interview the third part.;

N a ylause enabling the primar. yontraytor to terminate the third part. where there 
is evidenye that the third part. has engaged in briber. or yorruption or violated 
sanytions;

N a ylause re‘uiring the third part. to indemnif. the primar. yontraytor against an. 
losses or fourthjpart. ylaims arising out of the third part.’s violation of an. of the 
ZBZG or sanytions ylauses or a termination of the yontrayt due to the third part.’s 
violation of the ZBZG or sanytions ylauses (but this ylause should not give the third 
part. the right to instruyt the primar. yontraytor’s defenye younsel for suyh ylaims, 
as is often the yase in indemnicyation ylauses); and

N a ylause re‘uiring the third part. to impose e‘uivalent yontrayt ylauses on an. fourth 
parties in onward yontraytsE

Zdditional yontraytual meyhanisms relevant to thirdjpart. human rights and foryed labour 
risk are yonsidered separatel. belowE

OUTSOURCING

Lhe legal or yomplianye department should yonsider whether to outsourye the due diligenye 
funytionE &hether outsourying is the best strateg. is a Tudgement yall depending on the si7e 
of the injhouse teamE Lo help make this deyision, the legal or yomplianye department should 
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yonsider what it needs to do to ensure that effeytive riskjbased due diligenye is performed on 
all thirdjpart. engagements, as opposed to what it would want to do if resouryes were incniteE 
Lhese essentials should be yonsistent with the primar. yontraytor’s written thirdjpart. due 
diligenye proyedureE Of an issue arises later, the yomplianye reyord would look worse if 
the primar. yontraytor had not done something it had yommitted to do yompared with 
never having yommitted to do it in the crst playeE Lherefore, if the legal or yomplianye 
department yannot ayhieve these diligenye essentials without outside help, then outsourying 
is an appropriate solutionE Z h.brid approayh entailing an initial level of diligenye injhouse 
followed b. outsourying of further diligenye on third parties determined to be high risk 
ma. be an effeytive solutionE Of outsourying is under yonsideration, the legal or yomplianye 
department should ensure that the business is aware of the assoyiated yostsE

ADDRESSING THIRD-PARTY RED FLAGS

-ed :ags S indiyators of potential briber. or yorruption issues S yan arise both prej and 
postjyontrayting with third partiesE Of a red :ag arises, the primar. yontraytor must resolve 
it before either moving forward with yontrayting or yontinuing work with the third part., 
as appliyableE Iailure to address red :ags eUposes the primar. yontraytor to liabilit. risk 
in relation to the third part.’s potential misyonduytE -esolution of a red :ag will inylude 
investigation to gather further fayts about the issueE Zll resouryes that yan reasonabl. be 
deplo.ed to resolve the red :ag should beE Ior red :ags involving potentiall. ongoing yonduyt 
b. third parties alread. working for the business, the business should suspend the third part. 
until the allegation against that part. has been either substantiated or refutedE

Of the investigation yonylusivel. refutes the red :ag (eEgE, if an adverse media searyh turned 
up an artiyle linking a third part. with briber. allegations, but further investigation determines 
that the part. in ‘uestion was a similarl. named but entirel. different part.), then no 
further aytion is re‘uiredE Of, however, the investigation yannot decnitivel. rule out the risk 
of misyonduyt, that fayt and the relevant evidenye must be yommuniyated to the businessE 
Lhe business should weigh the risk against the yommeryial reasons for proyeeding with the 
third part., and if, on balanye, the risk is found to be nonjprohibitive, it will be yruyial to put 
safeguards in playe to mitigate the risk to the primar. yontraytorE

&hen yommuniyating with the business about these risks and yorresponding safeguards, 
the legal or yomplianye department should provide options and assoyiated yostsE Ot is 
important to provide solutionjoriented adviye (rather than simpl. issue spotting) but to leave 
the deyision of how to proyeed to the businessE

TERMINATING THIRD PARTIES

Of investigation of a red :ag or allegation determines that a third part. has engaged in 
briber. or yorruption, the primar. yontraytor should terminate that third part.E Lhe terms 
of the primar. yontraytor’s abilit. to terminate the third part. will depend on the preyise 
yontours of the termination rights inyluded in the thirdjpart. yontraytE Zs reyommended 
above, ideall., thirdjpart. yontrayts will give the primar. yontraytor the right to terminate 
the third part. without notiye in the event that there is evidenye of briber. or yorruption, 
but yontrayt negotiations yould result in a less favourable termination ylause, in whiyh yase 
the third part. might have a right to notiye or an opportunit. to yorreyt or respond to the 
allegationE Lhe reyommended yontrayt provisions enabling the primar. yontraytor to audit 
the third part.’s books and reyords, inspeyt their premises or interview their personnel will 
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be useful tools in obtaining the evidenye neyessar. to substantiate allegations of briber. or 
yorruption to a level suzyient to Tustif. termination of the yontraytE

HUMAN RIGHTS

MDBs do not neyessaril. use the language of human rights in their standardsE –owever, 
in substanye, human rights proteytions are inyorporated into the environmental and soyial 
standards for all MDBsE Ior eUample, the &orld Bank’s 46 Ynvironmental and Koyial 
Ktandards inylude speyicy standards on labour and working yonditions (inyluding foryed 
labour), yommunit. health and safet., indigenous people’s rights, land use and resettlementE

&hile these standards appl. to the •borrower’ or •ylient’, these terms are often broadl. 
decned, suyh as to inylude other entities working on a bankjcnanyed proTeytE[6] &here there 
is a peryeived breayh of one of these standards, an affeyted rights holder ma. submit a 
yomplaint to the relevant MDB ayyountabilit. meyhanismE

Based on a sample taken from the ayyountabilit. meyhanisms of siU MDBs in 060q, the 
most yommon human rightsjrelated yomplaints relate to environmental harm (50 per yent), 
followed b. resettlement (4q per yent), failure to yonsult with the yommunit. (4q per yent), 
the loss of livelihood of affeyted persons (46 per yent), labour rights (less than 0 per yent), 
and oyyupational health and safet. (less than 4 per yent)E

&hile MDB ayyountabilit. meyhanisms var., in general, the. will reyeive yomplaints relating 
to  the  breayh  of  a  standard  b.  an.  part.  working  on  a  proTeytE  Lhe.  also  provide 
for investigations b. the MDB into yomplianye with the relevant standards,[7] with the 
yomplianye review inyluding desk reviews, meetings, disyussions, site visits,[8] and fayilitated 
mediation or other form of alternative dispute resolutionE[9] Lhe MDB units tasked with 
investigating breayhes of human rights standards t.piyall. operate separatel. to the units 
tasked with investigating ZBZG breayhes (eEgE, the powers of the &orld Bank’s Ontegrit. 1nit 
are limited speyicyall. to fraud and yorruption)E[10] 9evertheless, the. have similar powers,[11] 
and an investigation resulting in an adverse cnding against a yontraytor or subyontraytor 
yan result in signicyant disruption to a proTeyt as well as reputational harm for the parties 
involvedE

Lo reduye this risk, yompanies working on MDB proTeyts should use a similar toolkit of 
measures for human rights issues as desyribed above in relation to ZBZGE Lhere should be 
a ylear proyess for vetting the human rights risk procle of third parties (eEgE, in relation to 
the risk that the. ma. use foryed labour), youpled with ade‘uate training of the business 
on how to implement this proyess in praytiye; there should be a ylear set of human 
rightsjrelated poliyies in playe (inyluding in relation to foryed labour speyicyall.); and senior 
managers must set the appropriate tone relating to the respeyt for human rights standards in 
their business and suppl. yhainE Gontrayts should yontain speyicy provisions inyorporating 
human rights standardsE Lhese provisions should mandate yomplianye with the relevant 
MDB human rights standards and provide the neyessar. audit rights and yontraytual 
:owjdownE

–owever, the yorreyt approayh to managing thirdjpart. human rights risks does differ from 
ZBZG in yertain respeytsE Zs desyribed above, in the ZBZG yonteUt, there are yiryumstanyes 
in whiyh a breayh of standards b. a younterpart. should result in immediate terminationE 
On the human rights yonteUt, this yould give rise to problemsE Lhe overaryhing international 
standards relating to the business respeyt for human rights re‘uire that businesses use 
termination onl. as a last resortE &here a yompan. determines that it is linked to a human 
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rights impayt through a yontrayt younterpart. (eEgE, an inyident of foryed labour assoyiated 
with a yontraytor or supplier), its primar. responsibilit. is to engage with that younterpart. 
and eUeryise leverage over it to bring the adverse impayt to an endE Pnl. where this is not 
possible, and the adverse impayts assoyiated with yontinuing the relationship outweigh 
those relating to termination (eEgE, through loss of livelihoods), should a yompan. terminateE 
Lo enable a yompan. to meet these standards, yompanies should inylude human rights 
provisions that enable them to re‘uire that younterparties put in playe yorreytive aytion 
plansE &hile it is important to inylude a yontraytual right to terminate for breayh of a human 
rights standard, this right should be eUeryised with yaution, and the business should reyeive 
ade‘uate training on when and how to eUeryise itE

ENDNOTES
[1] Brandt 2eibe, Bill Rordon, Zaron Ktephens and &ade Goriell are partners and Margaret 
9ettesheim and Aeter –ood are younsels at /ing C Kpalding 22AE
[2] Zs noted brie:. below, as well as throughout this guide, mitigation has taken on greater 
import in light of the Zgreement for Mutual Ynforyement of Debarment DeyisionsE 9otabl., 
a sanytion short of debarment does not mandate yrossjdebarment among the signator. 
MDBs; thus, yontraytors are highl. motivated to seek nonjdebarment sanytions in yases 
where sanytions yannot be avoided altogetherE
[3] Pn 48 Keptember 0665, the leaders of the Zfriyan Development Bank, Zsian Development 
Bank, Yuropean Bank for -eyonstruytion and Development, Yuropean Onvestment Bank, 
Onternational Monetar. Iund, OnterjZmeriyan Development Bank and &orld Bank agreed 
on a framework for preventing and yombating fraud and yorruption in the aytivities and 
operations of their institutionsE Lhese institutions formall. reyognised that yorruption 
undermines sustainable eyonomiy growth and is a maTor obstayle to the reduytion of 
povert.E Lhe leaders outlined Toint aytions to yombat fraud and yorruption, inyluding (4) 
agreement in prinyiple on standardised decnitions of fraudulent and yorrupt praytiyes 
for investigating suyh praytiyes in aytivities b. the member institutions, (0) agreement 
on yommon prinyiples and guidelines for investigations, (q) agreement to strengthen the 
eUyhange of information, (H) agreement on general integrit. due diligenye prinyiples and 
(x) agreement to eUplore further how yomplianye and enforyement aytions taken b. one 
institution yan be supported b. othersE
[4] Pn # Zpril 0646, the Zsian Development Bank, Zfriyan Development Bank, Yuropean 
Bank for -eyonstruytion and Development, OnterjZmeriyan Development Bank and &orld 
Bank Rroup signed the Zgreement for Mutual Ynforyement of Debarment Deyisions (iEeE, 
mandator. yrossjdebarment) stipulating that entities debarred b. one of the signator. MDBs 
will also be debarred on the same terms b. other signatories for whiyh the Zgreement has 
entered foryeE
[5] Lhe appendiU to the Arinyiples gives additional guidanye on the yore prinyiples and related 
topiysE
[6] Kee,  for  eUample,  the  &orld  Bank  Ynvironmental 
and  Koyial  Iramework  (0648),  available  online  at 
https3==thedoysEworldbankEorg=en=doy=“q8804x008506x646“j60#660064“=original
=YKIIrameworkEpdf”page_HxC7oom_“6 (ayyessed 4 Pytober 060H) pE q •On this Aoliy., 
unless the yonteUt re‘uires otherwise, the term [Borrower] means a borrower or reyipient 
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of Bank cnanying for an investment proTeyt, and an. other entit. responsible for the 
implementation of the proTeytE’
[7] Kee, for eUample, the Yuropean Bank of -eyonstruytion and Development Ondependent 
AroTeyt  Zyyountabilit.  Meyhanism  (OAZM),  whiyh  is  the  grievanye  meyhanism  for 
environmental,  soyial  and  disylosure  mattersE  OAZM  has  a  mandate  to  yonduyt 
•problemjsolving’, foyusing on the promotion of nonjadversarial engagement between 
parties in searyh of  yonsensual  solutions to yonyerns raised b. yomplainants,  and 
•yomplianye reviews’ (iEeE, faytjcnding investigations to determine the bank’s yomplianye with 
relevant environmental, soyial and disylosure mattersE OAZM’s mandate is set out in the 064# 
AroTeyt Zyyountabilit. Aoliy. and assoyiated Ruidanye on Gase –andling, available online at 
https3==wwwEebrdEyom=doyuments=oyyo=ipamjpoliy.Epdf (ayyessed 44 9ovember 060H)E
[8] Kee,  for  eUample,  the  Zsian  Development  Bank 
Zyyountabilit.  Meyhanism  Aoliy.  (0640),  available  online  at 
https3==wwwEadbEorg=sites=default=cles=institutionaljdoyument=qqHH6=ayyoun
tabilit.jmeyhanismjpoliy.j0640?6Epdf (ayyessed 4 Pytober 060H) *4“q% •Gonduyting a 
Gomplianye -eview’E
[9] Kee,  for  eUample,  the  &orld  Bank  Rrievanye 
-edress  Kerviye3  Znnual  -eport  (060q)  available  online  at 
https3==doyuments4EworldbankEorg=yurated=en=6##xHqx64460H4q6x8=pdf= OD14dyx
x “ q d 0 4 f x 5 b 4 H q a d 4 # y H 4 4 5 8 8 5 8 q 4 8 q y H 0 E p d f J ? g l _ 4 T 4 4 f . w ‘ # T ? g y l ? a u T 
MLF.PDkH9DYw9K
HU97O49LO7M7y.  (ayyessed  4  Pytober  060H)  pE  q4  and  the  &orld  Bank 
Ruidelines  on  Areventing  and  Gombating  Iraud  and  Gorruption  in  AroTeyts 
Iinanyed  b.  OB-D  2oans  and  ODZ  Gredits  and  Rrants  (0644)  available  online  at 
https3==doyuments4EworldbankEorg=yurated=en=xx40H4H5“454q58656=pdf= 5446#6B
- 6 K e y M 0 4 D i s y l o s e d 6 H 4 4 q 4 0 6 4 4 4 E p d f J ? g l _ 4 T 4 ‘ r 7 5 g n T ? g y l ? a u T 
MLF.PDkH9DYw9KHU97O
49LO7M7y. (ayyessed 4 Pytober 060H) pE qE
[10] Lhe &orld Bank Ruidelines on Areventing and Gombating Iraud and Gorruption in 
AroTeyts Iinanyed b. OB-D 2oans and ODZ Gredits and Rrants (0644) available online at 
https3==doyuments4EworldbankEorg=yurated=en=xx40H4H5“454q58656=pdf= 5446#6B
-6KeyM04Disylosed6H44q406444EpdfJ?gl_4T4‘r75gnT ?gyl?auT MLF.PDkH9DYw9KHU97
O49LO7M7y. (ayyessed 4 Pytober 060H) pE qE
[11] Kee,  for  eUample,  the  Zfriyan  Development  Bank  •Ondependent  -eyourse 
Meyhanism3  Pperating  -ules  and  Aroyedures’  (0604)  available  online  at 
https3==irmEafdbEorg=sites=default=cles=doyuments=O-MU069ewU06PperatingU06
-rulesU06U05U06AroyeduresU06jU06Vul.j0604Epdf (ayyessed 4 Pytoboer 060H) ppE 
45S48 •Yligibilit.’ and •Gonduyt of a Gomplianye -eview’E

Maintaining business integrity: the private practice
perspective YUplore on GIR

https://www.ebrd.com/documents/occo/ipam-policy.pdf
https://www.adb.org/sites/default/files/institutional-document/33440/accountability-mechanism-policy-2012_0.pdf
https://www.adb.org/sites/default/files/institutional-document/33440/accountability-mechanism-policy-2012_0.pdf
https://www.adb.org/sites/default/files/institutional-document/33440/accountability-mechanism-policy-2012_0.pdf
https://documents1.worldbank.org/curated/en/099543501102413057/pdf/    IDU1dc5583d21f56b143ad19c411677673173c42.pdf?_gl=1*11fywq9*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/099543501102413057/pdf/    IDU1dc5583d21f56b143ad19c411677673173c42.pdf?_gl=1*11fywq9*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/099543501102413057/pdf/    IDU1dc5583d21f56b143ad19c411677673173c42.pdf?_gl=1*11fywq9*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/099543501102413057/pdf/    IDU1dc5583d21f56b143ad19c411677673173c42.pdf?_gl=1*11fywq9*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/099543501102413057/pdf/    IDU1dc5583d21f56b143ad19c411677673173c42.pdf?_gl=1*11fywq9*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/099543501102413057/pdf/    IDU1dc5583d21f56b143ad19c411677673173c42.pdf?_gl=1*11fywq9*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/  611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/  611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/  611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/  611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/  611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/  611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn*_gcl_au*  MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/ 611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn* _gcl_au* MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/ 611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn* _gcl_au* MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/ 611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn* _gcl_au* MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/ 611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn* _gcl_au* MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://documents1.worldbank.org/curated/en/551241468161367060/pdf/ 611090BR0SecM21Disclosed04113120111.pdf?_gl=1*1qrz6gn* _gcl_au* MTYyODk4NDEwNS4xNzI1NTIzMzcy
https://irm.afdb.org/sites/default/files/documents/IRM%20New%20Operating%20Rrules%20%26%20Procedures%20-%20July-2021.pdf
https://irm.afdb.org/sites/default/files/documents/IRM%20New%20Operating%20Rrules%20%26%20Procedures%20-%20July-2021.pdf
https://irm.afdb.org/sites/default/files/documents/IRM%20New%20Operating%20Rrules%20%26%20Procedures%20-%20July-2021.pdf
https://globalinvestigationsreview.com/guide/the-guide-multilateral-development-bank-investigations/first-edition/article/maintaining-business-integrity-the-private-practice-perspective?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition


 RETURN TO SUMMARY

Brandt Leibe bleibe@kslaw.com
Bill Gordon bgordon@kslaw.com
Aaron Stephens astephens@kslaw.com
Wade Coriell wcoriell@kslaw.com
Margaret Nettesheim mnettesheim@kslaw.com
Peter Hood phood@kslaw.com

1100 Louisiana, Suite 4100, Houston, TX 77002, United States

Tel: +1 713 751 3200

https://www.kslaw.com/

Read more from this =rm on GIR

Maintaining business integrity: the private practice
perspective YUplore on GIR

https://globalinvestigationsreview.com/organisation/king-spalding-llp?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
https://globalinvestigationsreview.com/authors/brandt-leibe?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
mailto:bleibe@kslaw.com
https://globalinvestigationsreview.com/authors/bill-gordon?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
mailto:bgordon@kslaw.com
https://globalinvestigationsreview.com/authors/aaron-stephens?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
mailto:astephens@kslaw.com
https://globalinvestigationsreview.com/authors/wade-coriell?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
mailto:wcoriell@kslaw.com
https://globalinvestigationsreview.com/authors/margaret-nettesheim?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
mailto:mnettesheim@kslaw.com
https://globalinvestigationsreview.com/authors/peter-hood?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
mailto:phood@kslaw.com
https://www.kslaw.com/
https://globalinvestigationsreview.com/organisation/king-spalding-llp?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition
https://globalinvestigationsreview.com/guide/the-guide-multilateral-development-bank-investigations/first-edition/article/maintaining-business-integrity-the-private-practice-perspective?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Guide+to+Multilateral+Development+Bank+Investigations+-+First+Edition

	Cover page
	Inner cover page
	Maintaining business integrity: the private practice perspective

