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King & Spalding
Introduction

Many advances in proxy statement disclosures are more
effective explanations of topics that are covered in each proxy
every year. Sometimes, though, a company goes further and
creates an entirely new section to discuss something that is
important to them or their stakeholders. This year’s disclosures
about corporate responses to the COVID-19 pandemic are

a classic example (and covered on page 105), but there are
many others. These voluntary disclosures are by definition not
required, but speak to issues important to some readers.

The following “Beyond Compliance” examples demonstrate
real creativity in synthesizing complex concepts and corporate
action into digestible and compelling disclosure.
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Proxy Voting Summaries

King & Spalding Commentary

Proxy statements are long, complicated documents that serve many purposes, but the most essential of them is to
solicit votes. The most effective also include short statements in support of the Board’s recommendations and offer

very brief highlights that support those recommendations.

Allstate

PROXY VOTING ROADMAP (PAGES 8-11)

2 https://www.allstate.com/resources/allstate/attachments/annual-report/allstate-prosperity-report-2019-combo.pdf

Proxy Voting Roadmap
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Healthpeak Properties

PROPOSAL ROADMAP (PAGE 8)

Proposal Roadmap

FROPOSAL 1
Election of Eight Directors
Our Board unanimously recommends a vobe FOR sach of the elght director nominees

the elght dieecio wiad P The alitee b prorvele alles

FROPOSAL 2

Approval, on an Advisory Basis, of 2019 Executive Compensation

Our Board unanimously recommends a vote FOR approval, on an advisory basis, of our
compensation

FROPOSAL 3

Ratification of Independent Registered Public Aceounting Firm for 2020
Gwr Board unanimously recommends a vobe FOR ratification of the appeintment of
Deloitte & Touchs LLF as independent registered public accownting firm for 2020

6 Trends in Investor Communications


https://filecache.investorroom.com/mr5ir_healthpeakproperties/424/Healthpeak%20Properties_Proxy_2020.pdf

Newmont Corporation

PROXY VOTING SUMMARY (PAGES 13-15)
2 https://d18rnOp25nwr6d.cloudfront.net/CIK-0001164727/7dae0c89-182¢-4726-a817-989bdb0156f7.pdf

Proxy Voting Summary

PROPOSAL MO, 1 - ELECTION OF DIRECTORS
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https://d18rn0p25nwr6d.cloudfront.net/CIK-0001164727/7dae0c89-182c-4726-a817-989bdb0156f7.pdf

Southern Company

PROXY VOTING SUMMARY (PAGE 8)

2 https://s2.g4cdn.com/471677839/files/doc_financials/2019/annual/2020-Southern-Company-Proxy.pdf
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https://s2.q4cdn.com/471677839/files/doc_financials/2019/annual/2020-Southern-Company-Proxy.pdf

Tailored Brands

VOTING ROADMAP (PAGES 8-11)
2 https://ir.tailoredbrands.com/proxy-statements/content/0001206774-20-001635/0001206774-20-001635.pdf

VOTING ROADMAP
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https://ir.tailoredbrands.com/proxy-statements/content/0001206774-20-001635/0001206774-20-001635.pdf

T. Rowe Price Group

VOTING ROADMAP (PAGES 3-5)

2 https://troweprice.gcs-web.com/static-files/8b205989-902b-4f82-a855-0c64ee546101

Voting Roadmap
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https://troweprice.gcs-web.com/static-files/8b205989-902b-4f82-a855-0c64ee546101

Walmart

PROXY VOTING SUMMARY (PAGES 5-7)

© https://s2.g4cdn.com/056532643/files/doc_financials/2020/ar/2020-Proxy.pdf

Proxy Voting Summary
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https://s2.q4cdn.com/056532643/files/doc_financials/2020/ar/2020-Proxy.pdf

Corporate Purpose and Values

King & Spalding Commentary

Articulations of purpose and values have become much more common as investors — particularly BlackRock and State

Street Global Advisors — have become more vocal on the subject. Statements of purpose and values also speak to

other stakeholders who are increasingly focused on the core beliefs of companies they care about.

Allstate

ALLSTATE’S SHARED PURPOSE GUIDES THE COMPANY (PAGES 6-7)

2 https://www.allstate.com/resources/allstate/attachments/annual-report/allstate-prosperity-report-2019-combo.pdf

Alilstate’s Shared Purpose
Guides the Company
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Discover Financial Services

VISION, MISSION, CORPORATE VALUES (IFC)
© https://s23.q4cdn.com/669804705/files/doc_financials/2019/ar/364897(1)_46_Discover NPS_WR2.pdf

Vision
To be the leading digital bank and
payments partner.

Mission

To help people spend smarter,
manage debt better and save more
so they achieve a brighter financial

future,

Corporate Values

Doing the Right Thing
Innovation

Simplicity
Collaboration
Openness
Volunteerism
Enthusiasm

Respect

Learn More

.g . O 2019 Annual Report*
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https://s23.q4cdn.com/669804705/files/doc_financials/2019/ar/364897(1)_46_Discover_NPS_WR2.pdf

Huntington

PURPOSE DRIVES PERFORMANCE (IFC)
2 http://huntington-ir.com/fin/proxy/hbanx20.pdf

™ -
. r/\

Purpose Drives
Performance

Huntington's approach to
shareholder value creation

The best way to achieve our long-term
financial goals ond generote sustainable,
thraugh-the-cycle raturns is ta fulfill

our purpase to make peaples fives better,
help businesses thrive, ond strengthen the
communities we serve,

Our success is deeply interconnected
with the success of the people and
communities we serve,

MU Fita,.

Our Purpose

14
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http://huntington-ir.com/fin/proxy/hbanx20.pdf

Mastercard

OUR MISSION AND PURPOSE (PAGE 10)
PURPOSE STATEMENT (BACK COVER)

Connecting Everyone
to Priceless Possibilities

vy SErve o our guide,
cople marywhere
&k 10 @WEry T:'Ju:hp'..."ir'll,
that empower society,

entreprensurial spirit

it batyand what technalogy can build,
t possion can do,
wransforming econamec grawth into inclusive, sustainable growth,
rewriting the future os we go.

Owr connection with each other

fuals vs to connect the world,

And when we bebeve and build together,

it creotes Priceless possibilities for everyons.,

Key Proxy Statement Disclosure Trends - Beyond Compliance
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https://www.mastercardannualmeeting.com/assets/366567(4)_8_Mastercard_NPS_WR.pdf

Mattel

OUR MISSION

© https://mattel.gcs-web.com/static-files/44f2ead5-8bb1-4525-a9e7-a336abf1d045

Our Mission

To create innovative products
and experiences that inspire,
entertain and develop children
through play.

16
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https://mattel.gcs-web.com/static-files/44f2ead5-8bb1-4525-a9e7-a336abf1d045

Service Corporation International (SCI)

OUR GUIDING PRINCIPLES (IFC)
@ http://app.quotemedia.com/data/downloadFiling?webmasterld=101533&ref=114906409&type=PDF&symbol=SCI&
companyName=Service+Corporation+International&formType=DEF+14A&dateFiled=2020-03-27&CK=89089

COUR GUIDING PRINCIPLES

Our purpose

Our values

Our vision

Dignity:  Dignité- DELX%ET.‘ u_ha'ﬁur Q Hran E“"
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Southern Company

OUR VALUES (IFC)
@ https://s2.g4cdn.com/471677839/files/doc_financials/2019/annual/2020-Southern-Company-Proxy.pdf

Our Values

For mare than a century, Southern Company has been building the future of energy. We deliver the energy
resources and solutions our customers and communities need to drve growth and prospernty, How we o our
work is just as important as what we do. Our uncompromising walues are key to our sustained success. They
Buide our behavior and ensure we put the needs of those we serve at the center of all we do

At Southern Company, Our Values will puide us to make every decision, every day, in the right way

Safety First

We believe the safety of our
ermphoyees and customers is
paramount. ¥We will perform
and maintain every job,
every day. safely

Our Code of Ethics

Unguestionable Trust

Hoenesty, respect, fairmess
and integrity drive our
behawioe. We keep our
promises, and ethical
behawior is our standand.

Superior Performance

We are dedicated to
fupnr performance
thrcughaut our Dusaness
We will caontinue aur
streng foous on innowative
soluthons, Amprowing

brows woit Tun our busirness
and our commitment to
BfviIranmental Shewiidhap

Total Commitment

‘We are committed to the
supccest of our emglayses,
Ul CUshomers, our
stockholders and our
communities. We fully
embrace, respect, and
valug cur diffenences
aned diversity.

Our Code of Ethics defines owr culture It guides behavior and makes Our Values come to ife every day Thess athical
guidelings apply to all of uw and remind ws that how we do our jobs is just as imgartant as whal we do
Learn mces At hEos e Soubherncompany roatampai e-responsitditptommitted-govermance/ialues-and-ethics il
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Starbucks

OUR MISSION, OUR VALUES (IFC)
© https://www.sec.gov/Archives/edgar/data/829224/000120677420000230/sbux3632601-def14al.pdf

OUR

MISSION S icarommaaime

OUR
VALUES Zommaas o=

1 Creating o culturs of warmin snd Delonging, Whisrns Fvnyang
LR ]

2 Acting with courage. challengeng the status guo and firsdng nesr
WS 0 groer our Company and sach olhee

3 IBeing present, conneciing with rersparnency, dgnity
el Pedgact

4 Debvaring cur very Bast in ol we oo, holding curselves
acodmbnbie for resulis

Vil are performance driven, through the lens
of Fumanity,

Key Proxy Statement Disclosure Trends - Beyond Compliance



TreeHouse Foods

COMPANY OVERVIEW (PAGE 3)
@ https://s23.q4cdn.com/884251494/files/doc_financials/2019/ar/FINAL-Proxy-for-Hosting.pdf

Company Overview

PURPOSE
Make high quality faod and beverages
affardable te all

VISION
Be the utndisputed salutions leader for
custom brands

MISSION

Create value as our customens’
preferned manufacturing and
distribution partnes, providing thought
leadership superior inncvation and a
rebentless focus on execution

TREEHOUWSE
ENTERPRISE

W are & consurmer packaged food and beversge manufsctuser operating over 40 manufacturing Facilities seross the United States,
Canada, and Italy servicing primarily retadl grocery and food avway from haome customers. We manufacture a vasiety of shelf stable,
refrigerated, fresh, and frozen produscts. We have & comprehensive offering of packaging formats and flaver profites, and we also offer
ofganic and presenvative-free ingredients in many categories.

20
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Walgreens Boots Alliance

OUR VISION, OUR PURPOSE, OUR VALUES (IFC)

@ https://sl.q4cdn.com/343380161/files/doc_financials/2019/annual/2020-Annual-Meeting-of-Stockholders-and-

Proxy-Statement.pdf

Our vision

Be the first cholce for pharmacy,
wellbeing and beauty = caring for
people and communities around
the world,

Our purpose
We help people across the world
lead healthler and happler ives.

Our values

Walgreens Boots Alliance takes
seriously its aim of inspiring a
healthier and happler world, as
reflected in our care values:

Trust Respect, integrity and
candor gulde our actions (o
do the right thing:

Care Our people and
% customers inspire us

to act with commitment
and passion,

' Innovation We cultivate an
apen and entreprensurial
mind-sat in all that we do:

Partnership We work
collaboratively with each
other and our pariners o
win tagether, and

Dedication We work with
rigor, simplicity and agility to
deliver exceplional results.

Key Proxy Statement Disclosure Trends - Beyond Compliance
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Walmart

OUR VALUES (PAGE 2)
2 https://s2.g4cdn.com/056532643/files/doc_financials/2020/ar/2020-Proxy.pdf

We’'re helping customers save
money and time with omni-channel
convenience through our retail
stores and eCommerce.

The principles lasd cut by Sam Walton when he founded our company continue bo guide us every day.
They are cur guiding philasophy, centered arcund four values that have withstood the test of time and
shape how we communicate both internally and externally,

Our Values

Cultare i the feendaticn of ewerything we do at Walman. Since we Fint opened our docri, our Baliefi hive been greended in
B vBlues-Based, etmically led Srganiratisn, and in's this foondatees That SSnTinues 18 infoince Suf decidiond and loadarihip.

Act with Integrity

W et withs the Bighast
level of inbegriby by

being Famest, fair, and
objective, while operating
in compliance with 2l Lz

Service to our
Customers

Wi're here bo serve
Cuilomari, huppon dach
thed, Sid ghed 12 o
Bz comimunities.

Respect for Strive For

the Individual Excellence

Wi valys peery Sasciale, We wiek a5 8 beprm and
rvent Bhat wrk w do, aed meclel podithve examphe
Sdimmar Cilh by lsning il el RYaRD Snd
and sharing bdeas. Improve every day.

ad gur pobcies.

.
f“i

Learn More
About Walmart

gt e gl oo isvinb orsd
Teruetigd i forema ban eyl s - e
P o' o s s pod

Tha information in our Al Report 15
Ehareteadibers btd oUr Pepie T O Wil iaoLE
eivernarTer |8, pocial g et neng
inFLytives wnd musibary B nak incorpa s
by raference indn, and dom nat formpard
af, 1hh prcay sliftemsnl,

2 Walmart 3|2 weimscon

3 o
Yi

| =

=
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Culture

King & Spalding Commentary

Culture is a close cousin of corporate purpose and values. In addition to explaining the foundation on which the
company is based, effective disclosures about corporate culture identify the key pillars or behaviors of the company’s
culture. Many of these disclosures discuss business conduct and ethics policies; including them is fine, but try not to
lead with “what we don’t do.”

Citigroup

ETHICS, CONDUCT AND CULTURE (PAGES 41-42)
@ https://www.citigroup.com/citi/investor/quarterly/2020/ar20p.pdf

Ethics, Conduct and Culture

&t Citl, our mission is to serve a5 a trusted partmer fo our clionts by nesponsibdy providing Tinancial services that
enable growth and ecandmic progress.

We foster a culture of ethics through ocur governande framawork, programs and ellorts that embed our culfure
and expectations far behavior throughout the organization, and callaboration with ey stakeholders autside Citi to
improve Citi's and the banking indusiry's cullsre,

Governance aver Culture

The cornersione of cur approach lo cullufe i3 our gowerndnde Iramewodk, which begins with a strang “lone Irodm
the top™ starting with the Citigroup Baard ol Rirectors, In 2004, Citl's Board established a standing Ethacs, Conduct
and Culture Commitbee of Lhe Board 1o cweriee sénior managemenl’s ongoing elfarts 1a faster & cullure of éLhics
throwghout Citi, For more information, phease see the Ethics. Conduct and Culture Commitiee Charter, which is sel
farth on Citi's website &1 waw.citigroup.c om.

With oversight from (he Ethics, Condwe! and Cullure Committees, senior managemen! has underLaken a numbser
of ellorts im suppoert of Citi's culure, incledirg developang Citirs Mission and Value Proposstion and Leadership
Slandards. On an ongaing Basis, the Ethics, Conduct and Culture Committes remaing respansible lor gwersecing
samsor managemant’s eIRers 1o remfarcd and enhancd 3 culure of eEhacs wilhin Citi, which inCludes:

® Dwersesing elforls (o enhance and communicale CHi's Missicn and Value Proposilion, evalualing managemenl’s
progress. and providing feedback on these eiforts

= Oredrsoeang I'IHI'IQQE!'I'IE‘I'I!"E eliorls Lo suppart elhical decsion-making in the organizaticn, evalualang
MARMEMEnt s prograss and providing ieedback on fhese eliorts; and

* Reviewing Cilits Code of Conduct and Code ol EEhics Tor Financial Pralesdionals.

Programs and Efforts that Embed Culture

To promate a culture of ethics and appropreate conduct, Citl ipcuses on empowerng individuals by establishing
ghabal palicies, programs, and procedses thal embed cur values Ihroughaul the arganizalion and quide and Support
our emgloyees in making ethical decis:ons and adhering to 0irs standards of Dondiscl, Under the ovarsight of and
with input and leedback from the Ebhics, Condwect and Cullure Committes, senior management has prioritized a
number ol ellarts to lurther embed our valees and conduct expactations inlo the organizabion. The lallowing are a
few exampies of our programs and associated edlorts to sef, reinforce, and embed our cultune at Citl:

= Communications and awargness efforts concerning cur Mission snd Value Proposition, including Citi-wige
vidend Irom senior management articulating our core principbes and providing examples of Ehese principles
in action,

# Embedding the Leadership Standards into ey aspects of owr employes life cycle, such 8% hiring and
performance reviews,

« Training of employess on iy culture-related themes, induing on dur Code of Conduct, ethical decition
making, and the importance of leadership,
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ConocoPhillips

COMMITMENT TO OUR CULTURE (PAGE 25)
2 https://static.conocophillips.com/files/resources/2020-conocophillips-proxy-final.pdf

Commitment to our Culture

e Eelbirr oo prforrmande b4 not menely about what v o, Bt Boee e Go it Tha wary we do oun wiork i ewhat Sets us apat
and drives our performiance, W run our business under a set of guiding prinoiples we call our SPIRIT Values - Safety, People,
Inregrity, Responsibility, nndovation, and Teamrwork. These set the tone for how we Behave with all our stakehalders, inemaly
anvd exterialby. They e shaied By sverpone in our iganization, distiguish us from conmgetitan, and bie § sounce of piide.

‘e know that our people are one of our greatest assers. Our reputation and integiity requine that each employes, officer,
direscion, amd thase warking on our behall maintain personal responsibiliy for ethical butiness conduct We respect one anather
and have creabed an inclushar ervdronment that reflects. the different backgrounds, experbences, ideas, and perspectives of o
employees. We recognize that & strong cofporate culfue is onitcal toour long-term success. Senior management is influential in
dhefinineg and shaping our colpoiate oullure and Sets the expectalions and tone fof an ethical work envimonment. Ous Boaed also
poonickes valusbile eversight in aitesting snd moniloning our conporate culture. ConecoPhillips has a landgstanding cormemitment
10 enduring sespis thal, Bk, and non-discriminagony trisatmaent for 2l emplosases and malntaining a waorkforce that B fes fiom all

formns of unlasdul conduct
Podicies & Training Board Oversight Irteanal Resources Inwvestigative Processes
> Code of Busines = Audit and Finarce = Multiple Forie > Fai and confidential
Ethics and Corduct; Commities prosides o seik gquickinge o irresticyatie
manchitery annual owersight 1o Global report workplace processes conducied
atiestathons compieted Compliance & Ethics ethical concems by an independent
by all efripicyees [ORE) v ganization > Eihics Melpling, irEsTiG a1
= Eogual Employiment = Five ineperson accessible by phone = ANCITYTTRLS TEDOITing
Oippormunity and ComminesBoard of onkne alweays ivailable, reno
Affiririative Action mheetings thioughout = Ermployess can ako relerance for retaliation
PedickesProgram: th e TEQERT 1 SUPBIvEY, > GCEE feviews
= Workplace Harsamen > Compliance peogram Human Resoures Ml iragstigation
Prevention Tralning Sty ey mastnics TR, o wmmaiies and
reqisieed fior and aggregate dinecthy o GLSE recommendations
all emgloness vEsTigare B0 ERISLIE
upelted sharsd glebal coritency
with thir Ausdit and
Anance Committes
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eBay

BOARD CONNEGTION TO EBAY WORKFORCE CULTURE (PAGE 28)
@ https://d18rnOp25nwrBd.cloudfront.net/CIK-0001065088/a3e1f72e-3d10-4955-9b8f-a98b3c8732b2.pdf

Board Connection to eBay Workforce Culture

The Board |5 Intently focused on developing 8 culture of lasdership, developmant, and axcellance at eBay

Cur workforce culbure is linked to eBay's mission of empowenng peophe and creating economic opgactunity for all. This shared
punpoEe had influenced aur ulbure for 26 years and malivalos Sur employees avery Gy, We ane rosted in cone values of Deang
driven, imentive, courageous, and rchily diverse and inchusive, and of deliveding cur brand. The Board views eBay’s workiorce
cultung o5 an asset ond ovarsees eBay's omployes engagement and other workforce developmant progromes,

Culture & Employee Engagement Board Connection

Management Accessibility and Engagement Succession Planning
= CED s eBay"s Chiel Cultune Officer and routinely meets with employees = Robust succession planning at
* Regidar iythim of employes <Al Hands" mesetings with the CEQ and MOEE BB leved
* Regular in-person engapement with employees in locations around Development Programs
‘thie weorid ) = People program
* Business engagement with ongoing “A&ll About the Biz® sessions with S R
the CED
Engagemant with Employees
L.m.ﬂdmw - F‘lmh‘.mm-ﬂ
* Development culture that encoursges employess o take development Hends” meetings
assignmants .
* Focus on leadership development through formal programs and we;mmmmummm
leader assessment A

* Li=arning sessions with initiative leaders

Edison International

OUR INCLUSIVE CULTURE (PAGE 3)
© https://www.edison.com/content/dam/eix/documents/investors/corporate-governance/2020-gix-sce-proxy-
statement.pdf

OUR INCLUSIVE CULTURE

Thie Corrpacny's workioroe is made up of & broad arcay o cullures, ethnicities, genders, Leaus orentations,
Benaranans and lile esperiences that reflect the communities we serye An inclusie environment |E".'EI'.':-:Q'ES the
SLrengt e that diversity E'IF-ES T'he Lompanys commitment (o sirengt hen U Custure have been advanced ll'-'c-..gh

# fpous on gender diversity and a culiure of greater indlusion, EIX joned over 100 other organizations that signed

thir Paradigm for Parity, 2 public commitment i achitve gender parily in Senior roles by 2030, In 2008, th Company
signed the CEOQ Action lor Diversity & Inclusion, the larges) CEQ-driven business comemitment 1o advance diveriy and
inchusion within the workplaoe. In 20049, SLE earned a T00% ratng and the iﬂ'ﬁ'ilgl'la'.ll:ll'l ol bes Nnga “Best Place 1o Work
far L'EE"-T.,'I Equaliny”™ t!j' the Human HIE."'"ZE ';.-:'iﬂ'll:lillg,l'l Foundation's Corporate i:IIII..I-JlIl.:-' Index. We also earned a spot

on the Forbes Best Employers for Diversity 2020 list, Both swards are further acknosdedgement of the Comgany™s
orgoing camenitment 10 diviergity and inclusion
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Goldman Sachs

BOARD OVERSIGHT OF OUR FIRM — KEY AREAS OF BOARD OVERSIGHT - CULTURE (PAGE 28)
2 https://www.goldmansachs.com/investor-relations/financials/current/proxy-statements/2020-proxy-statement-pdf.pdf

CULTURE

m Managoment's reles in shaping the firm'a culsurs i criticnl, nnd our Baard's overaight of finm culture i an
important elerment of its responsibeities, in &ach case particulaty bacauss cur padple ane our greatest assst.
Ciur culture is cons w0 our Baard’s and Commitiens” focus an tha fiern's repuantion and 1 management’s
apiation of the irm responsably for the ong-lerm.

» W supoct our poople 1o maineain high athical smndards in evenything they da, It ia anly with the:
daterminaton and dedestion of cur peopls that we can seree our cients, generabe lerg-lerm valus for
our sharehildeis and conitnle 1o Soanoms progess.

m Our Bosd holds senior managemant ncccuninble for embodying nn appropriade “tone o the top™ and for
e Larerg ard cammuresating a culture thal smphasues the mporlance of complancs walh bxalh the bebbe
mdqu"iiul the lewws, rubss ared regulatsans thal gowesn us.

= Orvorsight of culure whes many formas, and includes cversaght of swrategy and risk teleronce, reviewr of
povesmance policins ond pmctices, tha recaipt of powvernance maetrics, regulnr discussicns with the
s Cormpkance, Legal, sk and Internal Audl furscions, and overssght of CEO and senmor
management performance and compansation.

= Thess are alsc lopes on which our firm wnih cur sharshakisrs, arel wikar
regpdarly ergages reguiatons.
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Home Depot

COMPANY CULTURE: DOING THE RIGHT THING (PAGE 6)
© https://irhomedepot.com/~/media/Files/H/HomeDepot-IR/2020/HD%20-%202020%20Proxy%20Statement.pdf

COMPANY CULTURE: DOING THE RIGHT THING

Tha Home Dapot has o sirong commitmant o efics and indegrity, snd we are & valses- and culfure-coniric
business, Cur vakues s present in the wary we do business and are mone formally codified in the

Blusirsteis Cody of Conduct and Eftacs. Thede values and our Gadture ang alsonflecied in ow 2013 Responibility
Foaper, which Cam b found on our walrsit al hilps: Voaporate homedepod comiTes ponsitdty.

Irverted Pyramid and Values Whsesl

Tha Company's cullut B BEisd o0 ouf Sifvin] lbadership pRloscsoiy Mpreleried by T invidiad yeamid,
witich puls prisnany IMporiancs of oo CUSIDMars And our &ssociabes by positoning tham at th log, with senor
maragernen] al the base in a suppod role. We bring our culture 10 e through our cone values, which sere as
thes Soundation of our business and the guiding princples behind the decisions we makes svery singls diy. We
Baplbireh OLF CDNE WOIES Bl US SO BN provides B DSl Compatitivi BSvantags for Thi Hoes Dapol.

L] | vy

Wi erepowen cu Besccinles 10 doliver & Bupaniorn cusiomen daperiers, 8nd we riwand Ssociated wihin thay
prErvichy accaand CLSIOME Srvion And pmbody Thi Homa Dapot valuas. Wie rouinaly Moasuns our cullueg and

values throwgh associaie surveys, which aee done on an annual or more equent basis, and by using ourvalues
aa @ basis for our associale pedformancs riniews. Our oficens and other leaders also particinste in progeams
Sahignid o buikd and strengthan our cultune and i hilp i1 SuppeN th IGAREERCAA CRAMgIE NBCREAATY 10
creabe e One Homes Dapol aperince. These progams include iaining on isadership siills, cross-functional
colaboration, incuskeness, smoml hamssmen! prevention, unoonscious blas_ and associate engagement. The
Bloand dnd it ooemmithesd. provide oversight and puidancs 10 Supior th coniinusd focus on and impdancs of
culiuny 1o oy Company.

Busirssss Code of Conducl and Ethics
Tha Company has a Business Code of Conduct and Ethics that is applcabie ioall direcions, officers and associaies
of the Comparry, inclsding the CEQG and the CFO. The Business Code of Conduct and Ethics reflects our sinong
commitrmani 1o athics and inbegrity, wmmmmmmmum“mvm
mwmﬂumumm Comgusy's Insisior Rolatons wobsibe Bt hipsoy
under "Corporate Govemnancs > Owerview” and |s also avallabls in prind upon reguest af no
mmmﬂmﬂmnmuuMMHWMﬂMﬂEﬁu
(10 the axien] appicabls o e Company’s axetufive officers and dnecions) o) This location on its wabeile,
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Honeywell

PERFORMANCE CULTURE (PAGES 30-32)
2 https://investor.honeywell.com/Cache/IRCache/7ef7863d-bf86-8dd7-5e57-blcd45c2113f.
PDF?0=PDF&T=&Y=&D=&FID=7ef7863d-bf86-8dd7-5e57-blcd45c2113f&iid=4121346

PERFORMANCE CULTURE
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Lockheed Martin

OUR CULTURE (PAGE 4)
2 https://www.lockheedmartin.com/content/dam/lockheed-martin/eo/documents/annual-reports/2020-proxy-statement.pdf

Our Culture

Eveery diry, our employees comae o work with ong fpcus = owr customaers’ messions, Whether 8% protecting citizens or advanding the
boundaries of science, these missons ane some of the most mportant and challenging i the world. Whe bring an urwavering
commitment to help our customers succeed, and it's that sense of purpose and oppertunity to make a difference in the world that drives
us every dliry, 'We are forused on the research and development of high-perforrance sincraly, continucushy sesking inncvative, kew-cost
design and ronidbetuning strmegies, delivering operational readiness for ouf cumtamens’ massions b e continued relevancy for the
e eycle of pur products. Lockbieed Marlin's sucoess depenis on our commitment to integrity. Our cone values — Do What's Righ,
Restpoct Others and Perform with Excefdience — are fundamental 10 aho we are and what we do.
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Business Highlights

King & Spalding Commentary

Consider highlighting financial performance in a pithy page or two. The most effective summarize financial and
shareholder return data alongside non-financial performance, such as key safety, customer satisfaction, or energy

use metrics.

Aflac

2019 BUSINESS OVERVIEW (PAGES 29-30)
2 https://s24.q4cdn.com/367535798/files/doc_financials/2019/ar/362271(1)_9_AFLAC_NPS_WR-(1).pdf

TOHS Busbniess Craarwiew
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Air Products

FISCAL 2019 PERFORMANCE AND STRATEGIC HIGHLIGHTS (PAGE 21)
© http://investors.airproducts.com/static-files/7153e529-bfe4-4136-a443-ad8fecf6f52f

Fiscal 2019 Performance and Strategic Highlights

Financial Perfarmance
EARMIMNGS PER SHARE HET INCOME

fanli ]

20

e

Increased 20% over fical 3018, Increased 18% over fiecal 3ng

ADIUSTED EARNIMNGS PER SHARE' ADJUSTED EBITDA"
ol ]

e

Increased 109 ever fiszal 208 Increased 1% evr fical 2018,
safety Cperational I Returns to

i Performance ﬂ Performance ﬂl Shareholders
Although the Compary did nel The Compary continued 19 exseute The Comparry returned nexily 51 billion
chieve ils safely abiective in ezl its gasification slrategy, including o sharehalcers through davidends,
2019, our safety necord has improved rjee Projacts in SEUdE ATADia and inereasing davidends for the 377
significantly since fiscal year 2014, China, and completed an acquisition consecutive year,
wiiith & &35 improwvernend in the af gaification technodogy from
ernployes o4t Hme injury rate and a General Electric.

2% impacreement in the employes
riecandable injury rate cver thal time.

Our goal ks ta be the safest, most dverse and most profitable Imdusteial gas compary in thae weeld, providieg sxcellend sarvice ta
QUr QuEtCemErE.

I figcal 204, v astabishad 3 Fha=Point Plan that, whien implemsn ted, sucoessfully fooued our effiarts.on cur cone industrial
£as business, restructuned the coganization, changed the culture, controlled capital and costs and aligred cur incentive
compensation stricture. We subsequently evokeed our Five-Paint Plan to guide our sicoess over the coming years. Today, our
strategic Five-Palnt Plan focutes on the Rallowing objectines:

Sustain *s - Deploy *s : Evolve *s : Change *s : Belong "
o i - R - L .
The Lead «* - Capital «* : Portfolio «* ¢ Culture «* :and Matter
Safest, meit Stralegially ineedt Gty orviite portion Safely, Smplicity, ¢ Inlughen
diverse, and moat significant available Speed, Self-Confidence
profitable capacity :
Best-in-class Win prafitable growth - Energy, ervdnonment Cammitied and Enjosyable work
perfarmance projects globally and emerging markets - mativated | emwironment
Praductvity Proditive attitudes  Proud 15 infovate and
and epen minds solive chiallerpes
This iv 8 norn-GRaF finascial Saw App Afera ] the mast direcily compar ssde financial calculated
wndEr GAAF,
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Altria

2019 BUSINESS HIGHLIGHTS (PAGE IlI)
2 http://investor.altria.com/interactive/newlookandfeel /4087349/Altria2020Proxy.pdf

PROXY STATEMENT SUWMARY

2019 Business Highlights

SUNS wars adhyraemec year for the lobaoro cabegony: o Alria, while 0L cone [obaoon Dusmesses dell v eocelient Tnancial
pefioronon, The perommnce irom our mnonty rvestmsnt in JULL was drapnointing. nesulting in imoaimment chanpes and
PRt boel, MempsrThuslagn, ol (Yl St TR i BOhEnrg G rornondrla e Py el sl il e

Kas ool thy RO hal-nod-Dusm grochict i Adkanta Goonga and Rchmnond, Wirgenag and tha comnpleton of Thi oy ransacson,
werich ghwies. Uk prociuct plalioe in e growing orl Rioofine pouch category Highiights fom 2015 inciude the: folowing

O O RO Dl d veshrs ralibariE iy 20D, RAInafing dodilinll performilrios AOMNNSE Thee obpscTneed
5 The arokasbis priductd Segrment repoa Sreilirg cormpiees oo COCM grew By T 2 sl sied OCT grew
o BER
m Rlsnbono's netasl sharg remaened stably af 43758, dowan 0 shang poent verswrs 20168
m T srokekess procacts sagmaent seported DO e by 1045 and adpsbead OC | imonearssd by 55
w0 wene She Michele meporteg OO0 decmased $53 million and adiusted OO decreasad 531 milion:

STEHHERADLE o1 Skl o0 Wine o0

Fll Ll 5 Al ==l ¥y
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m W achiewd SO0 milicn in annusned cost sreings ecnsiing Bhe targed TS5 millcn annuslied ook reciaction
proQram announced i Decermiber SO0

W g BE il in devicenas in 20FR A Auduel NS cur Boded o Dretion Choded of Diictoes’ o Baand) rikes [ha
TegL Cpaitaddy crvickerd For e 54 imes in 1he past 50 years, Alnas dividand par Shie grew 5% fiom 2018

W e el appraimanedy FEAS mallon ol S Shated, 5% a0 Fengs price of FE1M per share

mmm Dinvidipn] Payments
oo by B v ol a 171 ]
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BlackRock

BLACKROCK 2019 PERFORMANCE (PAGE 58)
© https://s24.g4cdn.com/856567660/files/doc_financials/2020/annual/BlackRock-2020-Proxy-Statement.pdf

BlackRock 2019 Performancaus
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Brown & Brown

PERFORMANGE HIGHLIGHTS (PAGES 30-31)
@ https://investor.bbinsurance.com/static-files/5dc4ffce-5e0c-42f1-8367-485fcddbB650a

Compenuation D usslon and Analysis

Performance Highlights
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Campbell Soup Company

WHAT HAPPENED IN 2019? (PAGE 36)
2 https://www.sec.gov/Archives/edgar/data/16732/000120677419003416/cpb_courtesy-pdf.pdf

0 WHAT HAPPENED IN 20197

2019 Strategic Progress and Financial Results

O Aasgust 30, 2018, v announcad tha results and ebjactives from our stratagic review. Dunng fiecal 2019, wa made significant
prograss towards achigenng our objecineges

August 2018 Objectives Fiscal 2018 Accom

Snacks and hirals & Baverages, m our core Naorth on o geography and Two cone businesias

*  Focus the Company on Deve detine busmesses - *  Developed a new, straghtforwand strategy focusad
Arrsnicon market

*  Dvest Campball Fresh end Campbell Intemational *  Soldour U.S, refngerated soup busness on
Fabruary 25, 2018
= Sald eur Garden Fresh Gourmal business an
Aprl 25, 2018
= Sold eur Belthousa Farma business on Juna 16, 2019
*  Sigred a delniing agresmant for thie sabie of our
Kelsan businass on July 12, 2018, and completad
tha sale on Saptembar 23, 20715
=  Signed a definitve agreemant on August 1, 2018,
for the sake of our Armott's busaress and cartan
othar miarnational operations
Divestiture nel procesds of sppresamatety £3 bdlon
il b usad b :lganl:amhf rieduce our debt

*  Achigved $580 mullion of 1he expected 850
mrallicn in cost sangs from contineng oparations
that e expect 1o schieve by the end of hscal 2022

& |ncigdse cost SAVINGS Larget

é
v ¥

On Auguat 30, 2018, we announced aur fiscal 20718 financial Mere miormation on our business perfarmanca in lizeal 200891
gl s, wbnch included wvalalhe oo 2019 Forrm 10=K, which 1% includisd in the 2019
Annual Report to Sharsholders that accompanias this proxy

= Nat sales of £8.107 billon

i ¥ statemant, Infoimaton o ibems IMpacting comparabihty s

- Eﬁﬂ?&ﬁﬁbﬂﬁﬂ EBIT of $979 milien availabla m Appendix &, which also provides a reconciliation

Lo of adpusted EBIT and adjusted EPS, which ama moa-GAMP
+ Eamings per share ("EPS"] from continung cperatons

of §157 measJres, 1o ther most comparable GAAF measures

Adpusted EPS from continuing cperatans of 52 30
= (Cash flows from operations of $1.358 bilkon

-
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Citigroup

2019 COMPANY PERFORMANCE (PAGES 74-75)
2 https://www.citigroup.com/citi/investor/quarterly/2020/ar20p.pdf

2019 Company Performance
2019 Campany Perfarmance - Steady Progress

The Persannel bhd Compentation Committes of the Cigroup ins, Board of Directors (e Compendation
Commithee) conmtidered e fallowing performance Achievecienty when swarding #oecuive inceative piy Tor 1015

= CHi's 209 results refh-cied s1esdy praqriss towaed Improving [ts prafteslity snd relurns, SEpite &

ChallEng bl rinvEnd srElronment. &5 Streag olleat angagesant drove balanced qromih Soros MSInEE e

an JEoQrape .

e For 2019, Gt repoeted net income ol 519.4 blion on revenuies of $74.3 Dilkon, compared to niet income ol
SIB.0 bilon oo revenues of 5T29 bilion in 20180

= Citi's earnings per share wene 58,04 for 2089, up 20% from the prior year, comgared to 56.68 per share
Tor 2018

=it pelurn Son bangibhe comimesy guily " impresod be 12156 in 2019, compared te 10095 in 2HE, eacluding b
ori-Tire impact of Tax Reform in 20887, The 2049 relurn om tangibbe commen eguity aaceeded e 125 taeged
Tor thi year.
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eBay

2019 HIGHLIGHTS
2 https://d18rn0p25nwr6d.cloudfront.net/CIK-0001065088/a3e1f72e-3d10-4955-9b8f-a98b3c8732b2.pdf

2019 Highlights

eBay exists to empower people and create economic opportunity.

183M $90B ~90% >60% 60% 502M
B of actiee 2007 Giroid P ol P copraing ol Prist Coriinie App

wBay Ing b Morchandise Waoehpiacs SV Waroelpl ace G Rorwsrw.a Hhart Dowmioads.
el kv cie® el (GMY] " ht i o] Prics Romuched by Lbobis ik Il Tratiesrul

Enhanced Value for Stackholders in 2019
Ratwming Cash 1o

*EBMHMM
fﬁ_m : mﬂ 3-year Oparsting Plan T

Dur purpose links us to something bigger than ourselves. The good that
emerges, is impact—and that’s what we deliver, every day.
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Exelon

BUSINESS AND STRATEGY OVERVIEW AND 2019 PERFORMANCE HIGHLIGHTS (PAGES 37-38)
2 https://www.exeloncorp.com/newsroom/events/Event%20Documents/Exelon-Proxy-2020.pdf

Business and Strategy Overview and 2019 Performance Highlights

W are Ihe nalion s leacing comgetitive power provickr snd & FORTUKE 300 comaury That wiri. in ey [ty of e powss
Dicriredcs! Pomete Rerir il ir, S 1l fet oo iy SR, [FBFAMISL0n ANl Sy,

Expdon B commpased of tas Drimany businesses

Riggulated Liiities

[Exiianis sin Figulsted ulilTies Slii slectiicily and
rabsra gas bo approddmately 10 milion oustomers,
sricen [hae Sy allher compdny in he industry. i
Dy, 1 DesIriol of Colurmibin, IS,

s ey and Pormayvands Uhvough (s Dedmarva
Powwai. Piges, Comba, BGE. AHase City Eliciric and
PECO sutudianas.

G ulilites conlinge fo haree ubstanding custome:
epaialiorn. LomEd, BGE, PEDD ard PHE [pn
Coreh el ol b D o ) aceeren 1Sk guacile
periorinaros in ernice byvel el abaraon rals
A e P i wills hisr Dicll parbermancs
£er on cusd e wbHBchon

W Pl RigFIRaly Figeovied i ofssrationsl
pEriar Mo off PHI Sinces fres 2006 SOrEs on
consilent with owr long-lerm Sirsiagy 1o incrams
imvesireard in reguioed st s lor The benefil ol
D DUt DRTHETS.

Frermpuerr s [l L S=aims

Eepiom s v i Propoaton, i rliodsied Sy i P b e absct v refac] oor condruss o o)
Thes

e adrge ol bl e bl Ao Wb oy dl o

[EbsEIFis G ation
[y Spar abes, 1 Lir el rvd o il Compidilivg
mmm e LLE. With aopronimabely

dm—cmmln the LLS. arat e
Bl il Ot ahar i b o Qg dins )
‘W w0 operate The Mgl Compsl fve rets
SUDply S rving whobiial, Commercel, and
ndusiras cuskomess.

ke Tt

ey | e et T osbor™s Yowam Py
Ll e e

PR B B P T O e R

1 iy P o . P ol
# alin Bl i el i S

TR MR

eyl lmcen GNP
Uiy g UF5T

P iy i e B A
REp Hei heoee
griorrarrs Shaes seaed
e | r.-'-
n-.m

et e Sl s |
e o LT

o | o el U sl

3 st i i
P LY e
0 SO

Uity a0

Pyrf ey Sory perd
g o | T8

hargut o e B QU TR
d pertormaees 1 - g M .
Rty (SANT) et
Fipmpfrs i ey Bnchon ed
e S A e (e
e by AN

gl
L e ]

5 L e i e o

o sy

Ll D B rrrae w e
murd b L7

Dprazg Kz o
o IO jpacierne gl e B i e
i i 3 S

i T WL

et =ory: Fan B 3 bilen o oar et ana
il

B R A M
et waF ey s ml ey
e T o Bzl

o B
s T e i U Dby e bl B
Tl S L SR DL GO R
ik sl WY o b b el
Lswipr Grarpi o
o T}

o B PO e P o b G sl e
Bama ) aNT

Tt o e P U] eV i e 5 6
o L g Fo L ]

Fomir ot st e il i G e
m‘-:h-ul“

.m:mr-li-‘irl.
. P

<Rt
& e
s Fer)

it s i i Pl s viom
PR B S S

S i b e e e Ao B et
SR T LT T D DDA DO B
il

o kg g e
P

B B o s 8 Levein o
0200wt ol Paslor Sl e o g

Voo £ g gt e

Ty -
ORI T e Bt 1 00T

= e e 0 e (AR ol o et [ D e

M Fesion 2000 Prosy Shmersni

38

Trends in Investor Communications



General Motors

OUR COMPANY PERFORMANCE (PAGE 38)
2 https://investor.gm.com/static-files/584ce348-1e16-4aa4-92¢c9-fc7ce87f11df

EXECUTIVE COMPENSATION

o

Compensation Overview

P Our Company Performance

I 2019, we continued to move towards 3 world with zero crashes, zero emissions, and zero congestion, The
results below demonstrate how we continue to strengthen the core automotive busingss, invest in future
products, and define the future of personal mebility.

o

=)

effl 1o1bh<h

o

g

Strong underlying business performance of $137.2 billion in revenue and $2.2
billion retumned to shareholders through dividends, while launching and
refreshing 27 vehicles globally

Sold more full-size and mid-size trucks combined in the L% than any other
competitar every year for the past s years

Delivered record average transaction prices in the U5 of 536,844 for 2019, above
the industry average

GM Financial generated record-breaking earnings before tax of $2.1 billion and
paicd 5400 millign in dividends to GM

Unweiled all-new full-size SUVs induding the 3021 Chevrolet Tahoe and Suburban,
202 CME Yulkon amnd Yukon XL, and 2000 Cadillsc Escal sde

Introduced the first-ever mid-engine Corvette eaming 2020 North American Car
af the Year and Moter Trend Car of the Year

Sobd more than 1 millien crossovers for the second year in a row in the U5, a
12.7% increase from H018

fuchbeved best-ever sales in 2009 for the Chevrolet Traverse, and GM's best-selling
crossover, the Chevrolet Equinox

Unweiled the 2020 Buick Encore GX, expanding the brand's premium SUV family

Best GMC Denali year ever, with 30% penetration rate. GMC i completing its
phoneering mowe inta the premium off-road space by making AT4 avallable across

its entire retail lineup in 20000

Achieved best-ever | sales in Cadillac's M3-year histary, led by its orossover
portiolio including the XTd, XT5, and all-new XT6

Unweiled new fleet telermatics solution, OnStar Vehicle Insights @

Secured additional investrment of 5115 billlon from a group comprised of
institutional investors, including funds and accounts advised by T. Rowe Price
Assodates, Inc. and existing partners GM, SoftBank Vislon Fund, and Honda,
waluing the carmpary at $19 billion

Enabled access to mamerous charging ports through collaborations with EVgo,
ChargePoint, and Greenlods, the largest collective EV charging netwodrk in
us =

Announced joint venture with LG Chem to build a plant te mass-produce battery
cellt tor an all-electric futwre @

We ended 2019
with the followi
key financial resultsm:

*137.2B

REVEMUE

*8.4B

EBIT-AD)™

6.1%

EBIT-AD])
MARGIN™

16.2%

ROIC-AD)=

%4.82
BILU‘EEF::AD,I"’

{8 Tie finangial informmation
relafer fo der comfinuing
o likve .

121 The e are now =il
Jinascial mpasaerd, Aifles re
Appesctin A for @

e cn iliation of FRIT
adjirited, ERIT ottt

v i, WO dfurined, and
EPS ovfu ol ottt

Announced a collaberation with Bechtel to build a public facing EV fast-charging e cosent comparatie
infrastructure imthe LS. @ GAAP M0 s,
-
3 CENEEAL MOTORS 1010 PROKT STATEMENT
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Goldman Sachs

STRATEGY AND PERFORMANCE HIGHLIGHTS (PAGES 2-4)
2 https://www.goldmansachs.com/investor-relations/financials/current/proxy-statements/2020-proxy-
statement-pdf.pdf

Strategy and Parformancea Highlights

W= encowage you 1o read the followang Sirategy and Fenormance Hghiighs as bedkground 1o thes Prosy
Szatsment.

2019 Highlights

2019 was the first full year for our Exeoutse Leadershep Team our CEQ, COO0 and l:FDIhI}ul'nm'!'mh:. Undear

thess leadershep, the fem developed a long-term growth strategy that iz founded on a new operating approach
for the firm

DEVELOPMENT & EXECUTION OF LONG-
TERM GROWTH STHATEGY

Grow amd Strengthen Existing Businesses
o

IMPLEMENTATION OF NEW
CPERATING APPROACH

Client-Centric Grganizations| Sructure

I
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T —— od
Je Multi-year firancial plznning prooess
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o
Operate Mare Efficianthy building new businesses
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Healthpeak Properties

2019 BUSINESS HIGHLIGHTS (PAGE 12)

2 https://filecache.investorroom.com/mr5ir_healthpeakproperties/424/Healthpeak%20Properties_Proxy_2020.pdf

2019 Business Highlights

Financial Performance

$1.76 5.6X $1.4B

Achlaved FFD as sdjested par  Ansnualized Met Debt to Adjusted EBITDAre of 5.4x for Rabiad Sk billios of ay

share of §L746™ the thive monthi ended Decamber 31, 20497

29.0% $2.1B $1.4B

Total stockbolder ratum leswed F2.0 billicn of long-term sanisr unsstured Annsunced 516 bilisn of panior

ol 30.0% naled with proceedd wied Lo refansncs near-term debt  howing doposit iond
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Portfolio Transformation
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La-Z-Boy

FY 2020 FINANCIAL PERFORMANCE HIGHLIGHTS (PAGES 31-32)

2 https://lazboy.gcs-web.com/static-files/881c0311-538d-4aba-be75-feb2150b3aaf

FY 020 Firancal Peifoirancs Highlghts
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RenaissanceRe

STRATEGIC, OPERATIONAL AND FINANCIAL HIGHLIGHTS (PAGE 11)
2 https://www.sec.gov/Archives/edgar/data/913144/000120677420001031/rnr_courtesy-pdf.pdf

Strategic, Operational and Financial Highlights
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Tanger

2019 BUSINESS HIGHLIGHTS (PAGE X)

2 http://eproxymaterials.com/interactive/skt2020proxy/

2019 BUSINESS HIGHLIGHTS
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T. Rowe Price Group

2019 FINANCIAL PERFORMANCE HIGHLIGHTS (PAGE 33)
2 https://troweprice.gcs-web.com/static-files/8b205989-902b-4f82-a855-0c64ee546101

2019 Financial Performance Highlights
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United Technologies (now Raytheon Technologies)

2019 PERFORMANCE (PAGES 35-37)
2 https://www.sec.gov/Archives/edgar/data/101829/000120677420000806/utx_courtesy-pdf.pdf
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Sustainability and Corporate Responsibility

King & Spalding Commentary

Sustainability disclosures are increasingly prominent in the proxy, on the web, and in standalone reports. The most
effective disclosures make clear what sustainability means at the Company, how it is measured, and who oversees it.
Do not neglect to mention the Board’s role, including any committees with incremental oversight responsibility. Make
sure that sustainability references within the document (for example, if there are sustainability metrics or modifiers in
the compensation plan) and in other documents (such as risk factors, sustainability reports, and committee charters)
describe things in the same way.

Aflac

CORPORATE CITIZENSHIP (IBC)
2 https://s24.g4cdn.com/367535798/files/doc_financials/2019/ar/362271(1)_ 9 _AFLAC_NPS_WR-(1).pdf

Corporate Citizenship
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Allstate

CORPORATE SUSTAINABILITY (PAGES 29-30)
2 https://www.allstate.com/resources/allstate/attachments/annual-report/allstate-prosperity-report-2019-combo.pdf

Corporate Susta
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Altria

CORPORATE RESPONSIBILITY (PAGE 1V)
@ http://investor.altria.com/interactive/newlookandfeel /4087349/Altria2020Proxy.pdf

Corporate Responsibility
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Anthem

CORPORATE RESPONSIBILITY (PAGES 23-25)
2 https://ir.antheminc.com/static-files/382b6b73-293a-4bce-aa9f-8ad8140c942b
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BlackRock

SUSTAINABILITY AT BLACKROCK (PAGES 35-36)
MISSION STATEMENT ON SUSTAINABILITY (IBC)

@ https://s24.qg4cdn.com/856567660/files/doc_financials/2020/annual/BlackRock-2020-Proxy-Statement.pdf

Sustainability at BlackRock

A5 an assat manager, we believe thal 8 company’s ability to integrate sustainable business practices info its strategy and operations is
integral 1o dalivering long-tedm value, Wa alsp recognize the importance of leading by example, both through the transparency wa
pravide o stakehelders on material and relevant sustainability issues and undertaking sustainable business practices.

In our day-to-day operations In our business activities

Operating a Sustainable Corporation Making Sustainable |nvesting
Our Standard

Making a Positive Social Impact Responsible Stewards of Our
Clients’ Assets
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Mission Statement
on Sustainability

Making Sustainability the Standard for Investing at BlackRock

BlackRock's purpose is to help more and maore people experience financial well-being,

As a fiduciary, BlackRock is deeply committed to helping our clients build resilient and
wall-constructed portfolios that are critical to achieving their long-term goals. Bacause
sustainable investment options have the potential to offer clients better cutcomes. we are
making sustainability integral to the way BlackRock manages risk, constructs portfolios,
designs products and engages with companies.
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Citigroup

ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) HIGHLIGHTS (PAGES 13-15)
2 https://www.citigroup.com/citi/investor/quarterly/2020/ar20p.pdf

Environmental, Social and
Governance (ESG) Highlights

ESG and Sustainability Governance at Citi

Three Board-level committees have oversight responsibility for ESG and sustainability-related activities. The full
Board also receives reporting on these topics. Management organizations help drive activities and provide strategic
guidance and senior-level review on ESG and sustainability topics.

Board of Directors Senior Management

# Global Sustainability
Steering Committes
= Climate Rk Warking Group

* Business Practices

Qwersees programs Owersens management's Rivigws Citi's risk Committees

and eompary policies altests to reinforce and appetite framework, s Sustainabliity & E5G.

and procedures that enhance a culluse of ethics including reputational risk Erwirgnmental and Social
impact E50 and sustanatéity  throughout the firm appetite, and reviews and Risk Management and
inchuding climate change, approves key risk paliches, Community Investing Teams
human rights, communily including those focused

irrvesiment, supplier diversity on environmental and

and other |ssues: reviews social risk

engagemaent with major

exlernal stakehalders,

FEviEws COFporale

governance best practices:

and provides cversight of

bBuginess praclices
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Coca-Cola

SUSTAINABILITY (PAGE 32)

© https://www.sec.gov/Archives/edgar/data/21344/000120677420000704/ko_courtesy-pdf.pdf

I @venything we do, we alm to create a mone sustalnable business and better sharad
futuire that makes & difference in pecple’s lives, Communities and our planet. We
rcognize that the sustainability of our busingss i directly Bnkrd 1o the sustainability
of the communities we call home, and that's why our approach ks guided by our
purpose: 1o refresh the world and make a dilference,

Working collaboratively with our bottling partnaers and stakeholdars at every stage
of our value chain, we look 1o integrate sustainabdity into our evenyday actions. For
example, we shane best practices and knowledge across the Coca-Cola System

o build bassiness resiliancy and better manage water resources, From ingrediant
sourcing to packaging recovery, we strive to create shared opporiunity through
growth in every comer of the world, with an engaing focus on bullding inclusion and
empowering pecple's access to egual opportunities.

Wi hawve & responsibility 1o use water respectiully and efficiently. For us, that means
bing waler balanced and improving water securty whene it is needed most. Food and
beverage packaging are an imporant part of our modem Ives, yet the world has a
packaging waste problem. Dur viskon is to make packaging part of & circular econodrmy,
and our World Without Waste initiathes is & clear strofegy with commitments 1o recover
a bottle or can for every one we sell by 2030—and then to recycle and reuse.

The Public Policy and Sustainabiity Committes reviews the Company’s sustainability
program and goaks and the Company's progriss Woward achieving those goals,

The Board and the Public Pollcy and Sustalnabiiity Committee also recelve peroadic
reports from the Chiel Sustainalility Officer, and athers as required, related to

tha accomplishment of the Company’s sustainability goals. See page 28 for more
information aboul the Public Policy and Sustainability Committes.

To learn more aboul the Company’s sustainability efforts, including our comprehensive
sustainability commitmants, plaase view our curnent Business & Sustainability Report on
the Company’s website, By visiting www.coca-colacompany.comi'sustainable-business.

OUR SUSTAIMABLE

BUSINESS PRIORITIES
Sugar Reduction

o We're grawing our
business while reducing
added sugar and
providing consumens
with mose cholces.

Woald Without Waste
" )y Wo bebieve s Workd
Withaout Waste
i possible.
Climate
Wile look for wiays o
riduce Gur carbon
footprint across the
Coca-Cola valug chain

Shared Fubure

m We aim to improve
people's fves and criate
a better shared future
for our communities
and planet,

ﬂ Water Stevardihip

We strive 1o replenish
watar back to nature
and communities,
improve efficiency and
reat wastewater to
high standards.

o
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Cognizant

SUSTAINABILITY (PAGES 21-23)
2 https://d18rnOp25nwr6d.cloudfront.net/CIK-0001058290/7d48e90e-890e-4be3-a2c5-1bf390eacacf.pdf
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ConocoPhillips

SUSTAINABILITY (PAGES 15-16)
2 https://static.conocophillips.com/files/resources/2020-conocophillips-proxy-final.pdf

Sustainability
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CSX

CORPORATE SOCIAL RESPONSIBILITY AT CSX (PAGES 28-29)
@ https://s2.04cdn.com/859568992/files/annual/CSX-Corp-Proxy-Statement-2020.pdf

at CSX

Corporate Social
Responsibility
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CVS Health

CVS HEALTH CORPORATE SOCIAL RESPONSIBILITY (CSR) REPORT HIGHLIGHTS
TRANSFORM HEALTH 2030 (IBC)

2 https://s2.g4cdn.com/447711729/files/doc_financials/2019/annual/FINAL-CVS-proxy-bookmarked.pdf

VS Health Corporate Social Responsibility (C5R)

Report Highlights
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Edison International

OUR COMMITMENT TO SUSTAINABILITY (PAGES 2-3)
2 https://www.edison.com/content/dam/eix/documents/investors/corporate-governance/2020-eix-sceproxy-
statement.pdf

QUR COMMITMENT TO SUSTRINABILITY
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Exelon

COMMITMENT TO SUSTAINABILITY (PAGE 10)
2 https://www.exeloncorp.com/newsroom/events/Event%20Documents/Exelon-Proxy-2020.pdf

Ahout Exelon

Commitment to Sustainability

Our Purpose: Powering a Cleaner and Brighter Future for our
Customers and Communities

Exeion's commilment ta sustainability is central 1o our mission of providing reliable, clean, affordabie and innosative energy
aroducts, Exslon™s Carparals Govermancs Corrrmilled dversass our afloels in 1hit drea Ow speralisnal axcallarce and
emdrorrmental slevwandship values driee us te condust business in a way 1hat is sustanabie bor o7 cuslomens, Gur emiployess and
1Fol COPFMTIINIRES i Sd sk vl DRTR0E, COrishemt will cur PUrpods siatoment, we are COmymeibed bo Duiding Ehd e -gareaton
SNATEY comEany and agpahing innvatyn technalogies to manags nargy uss and mest customer expaclalons for claan,

reffable and afandables power, For more indormation sboul cur sustanability praclices, plegss rafer to the Exelon Corparalion
BuslanabElily Repirt posled o cur vwive, Eosio neor PG ormSur airnabilily,

Cur path to a cleaner and brighter future includes:

Bullding the Nedt-Generation Energy Company

+  Exgdon’s Comneched Commanithes viseon s modernizing {he grid for melabiiy,
riesiryoe. and seCurily and ensbhng nonsadad electnlcation. backed by 2ercroarton
EENGT LN 10 help the raton recuce GHE emEsions: o Key soiuton se identilied by
climale soen s ansysm

+ Enpion imvested $3212 bilon in e last 8 years n rpeovemenis (o enhanos resllence.,
rellability and indrastructune &1h an additicral $256 bikon of irpesimaent planned
thicugh 202E

+ b Seplember 2019, Ewelon pnd the Exelon Foundaton ibunched o 3850 milion Slimabe
Change westrment nltkathee | cullvle SinBuis workng on rew lechnologies e
reduce greanhouke pak amikbons and mulgale chriale chirge

Rising to the Challenge of Climate Change

v Epkin g U [Brpis! prociueses of Baio-carbon shesteloiy in (P L5, Wil [P lineigl
b LGy BMEng M il Swrhd S producers.

v Erglenis on brack ko acheeve ila third GHO emissions reduction goal (15% reduclion
o inlprral esaioe By I033)

v Eeion i a found oy Member ol Climate Lesdership Councll wh h advocated for
BRSO b G T, vl BAEAR NG Will DOREyTRBRETY B e 1AL bredd 10
i CEAN @y PIORTaTY

Managing our Environmental Impacts

¢ Gusded by an ebernal 'Water Hesolnoe Monag sment Policy. vt 300 o5 sl or- relabed
reskes and opporiund s bn 2002 S8 ol wabor used o opena o wins deec iy
relgrned 1010 Sonr (e

&l gibrs havew baspen Do Az Dy The WEdERe Mabitat Councll and %2 sidis have
HNaticnal Wilkdife Federation holilal cerlilicalionns

v SpEoisl mansgemen] s are 0T aling L0 protect blodhwersity { noluding & et bed
Axian Prolection Plan io mansge intersctions with birds and power Bnes) and suppost

pallinater hahitats

Sustainability Reporting & Stakeholder Engagement

= Exglan ulilizes the Global Reporting Initiative (GRI) Sustainability Reporting Frameweork (o tb the Eleciric UEFLes Sector
SUpEiement) ang the Task Forcs on Climate-related Finandeinl Disclosures 2o oelings in 15 susienadoaly reporting, In
adcitien to cur anrual Corparate Sustainabdity Report. we publish resparses ta the COF Climate and Water surveys, an Edison
Electric Instifute/Amarican Gas Association ESG temptate, and an anneal thing: party verified GHG emission imentony, We
#50 respand 10 ey Sustainabiity and ESG surieys Such as the DS sursey and various third-party datasets thal are prepared
loe inveslars,

= Exalon has engaged with Ceres since 2008 - aleading coalition of imssiors, arvironmental groups and public inferest
argarizaliors — 1o help Exelon advanoes our Ssustainsbilily performancs, infornm our résponss Lo issues including clirmate change.
waker use and mneclesr endngy, and provide Beedback on our suslenabilily reporling

= Environmiantal and sustainabilly issues sre regulacly discussed during imestor engagemeant rmeslings srd al Exslon
Board meelings.

" Fof informaticn about select duibalnahility reandi and partnerihipd, 48 the Back cover of this Proxy Statement.
10 Exelon 2020 Prosy Slalerment
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Foot Locker

CORPORATE SOCIAL RESPONSIBILITY (PAGES 27-29)
@ https://www.footlocker-inc.com/content/dam/flincfoundation/footlockerinc_documents/annual-reports/Foot%20

Locker%202020%20Proxy%20FINAL.pdf

Corporate Social
ensibility

Corwerely b Srape—nlniiy

£ Human Capltal Managermsent 522 St =
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https://www.footlocker-inc.com/content/dam/flincfoundation/footlockerinc_documents/annual-reports/Foot%20Locker%202020%20Proxy%20FINAL.pdf

General Electric

ENVIRONMENT AND SOCIAL (E&S) (PAGES 27-29)
2 https://www.ge.com/sites/default/files/GE_Proxy2020.pdf

Emvirenment and Social (E&S)
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General Motors

SPOTLIGHT ON KEY ESG INITIATIVES (PAGE 30)

@ https://investor.gm.com/static-files/584ce348-1e16-4aa4-92¢c9-fc7ce87f11df

SPOTLIGHT ON KEY ESG INITIATIVES
Environmental & Sustainability Highlights

‘f"'“".'.*."-'. "' '-".:.'.-‘.'j':.“’;"";’::':;ﬂ:d:.a;miz'.l;;' ha sapital nd anginesng we vl 3
) 100% 50% |
60% 46%
T70% -
o aiy, M ranks first in the swtomotive
D
- Top 100

]

CDP “A” List

S&P 500

i CIHIRAL MOTORS

070 PRCEY STRTTMERT
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https://investor.gm.com/static-files/584ce348-1e16-4aa4-92c9-fc7ce87f11df

Goldman Sachs

SPOTLIGHT ON SUSTAINABILITY (PAGE 30)
2 https://www.goldmansachs.com/investor-relations/financials/current/proxy-statements/2020-proxy-statement-pdf.pdf

STAKEHOLDER ENGAGEMENT — SPOTLIGHT OM SUSTAINABILITY

Spotlight on Sustainability

Wa balieve sxecuting 8 best-in-class sustainability strategy is central to our leng-term success.

Sustainability is top of mind for our cliants snd front and center for the nest generation of talent. We address

sustainabilty in warious ways, including through:

= Sustainable finance — Cone to how we sarve our chents, we ara committed 1o driving commeerncial
solutions 10 sdvance this focus. This iz reflactad in the sunch of our new Sustainable Finance Group and
our fdnw $760 billion sustainable findncs tanget.

= Imtegration of sustainability scross our firm — Sustainability is central to how we Manage our operations
Al ISt N GuF PROphE 800 OUF GOMMUNTEES,

Wa balisve that succassfully dalivanng on our Sustainability Strategy will help drive returns for sur
sharaholdecs.

o information can be found in our annual Sustainability Report, svalable at wensgs comisusininability-report. Our
2019 raport will ba svaliabia at the end of Apdl 2000,

Qur Commitmant 1o Sustainable Finance

In Dacamber 2019, wa annsunced 8 nevw tarpet of $7T60 billlon in susisnable finance by 2030, focusing on climate
trangition and inclusive growth. This commitment encompasses firancing, imaesting and advisony ctivity Spanning
ning sustainable growth thameas:

Accaesln
& Aepale

Ed st itrim

To battar delivar our laboing expertics snd capabilities in hese ahasd 10 our chans, we formed 8 new Sustainabiles
Finance Group 10 parner with ouf vanous business diisions to despen capabsities and knowledpe in sustainabie
financa, &5 weall a5 to help drive our efforts toward our commitmant.

Ongoing Focus on Environmental & Social Risk Management

Iy Sonrlction with our Sustainable finande CoOMMItMent, wa a0 anhanced our Envirgnmantal Palicy Framinandrk
guidelines for carbon intense sectors to reflect that we will:

® Mo konger engage in direct financing of new themmal coal developmmant (new povwes plants and coal minas);

® Engage with clients 1o halp tham diversihy away from thermal coal and reduce carbon emissions with the goal
of helping their climate transition; and

B Mot diractly finance new upstream oil axplaration and production in the Arctic, including in the Anctic Mational
wildkfe Refuge.

Enhancemants in our Operations and Reporting

‘Wa have also broadenad our reponing efforts and oparational goals over the past year, including:

= Reporting in our Sustainability Report for the first tima under the Sustainability Accounting Standards Board
{SASE) [the first LS. bank 1o do sol;

B Announcing our support for the Teak Force on Cimate-related Financial Disclosures (TCFO) and planning 1o
further enhance our disciosure through a TCFD-aligned report; and

® Expanding ow 325 sustsinable oparational goals, including with respect 1o carbon neutrality for business
travel, renewable enengy procurament, reductions in usape of plastics and other disposables, and increased
spand with divarse vendors.

30 Goldmans Secha | Padeny Saabinan fod i 2020 Annsl Misting of Shinsholders
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Healthpeak Properties

ENVIRONMENTAL AND SOCIAL HIGHLIGHTS AND SUSTAINABLE GROWTH (PAGE 11)

ESG INITIATIVES (PAGES 26-27)

2 https://filecache.investorroom.com/mr5ir_healthpeakproperties/424/Healthpeak%20Properties_Proxy_2020.pdf

ESG Highlights

Corporate Gonkmance Best Practices.
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Honeywell

CORPORATE RESPONSIBILITY AND SUSTAINABILITY (PAGES 30-36)
2 https://investor.honeywell.com/Cache/IRCache/7ef7863d-bf86-8dd7-5e57-blcd45¢c2113f.
PDF?0=PDF&T=&Y=&D=&FID=7ef7863d-bf86-8dd7-5e57-blcd45c2113f&iid=4121346
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Huntington

ENVIRONMENTAL, SOCIAL, AND GOVERNANCE STRATEGY (PAGES XVII TO XXII)
2 http://huntington-ir.com/fin/proxy/hbanx20.pdf
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La-Z-Boy

SUSTAINABILITY (PAGES 23-24)
2 https://lazboy.gcs-web.com/static-files/881c0311-538d-4aba-be75-feb2150b3aaf

e e L e L E ]

Sustainability

Reporting
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Lockheed Martin

ENTERPRISE RISK AND SUSTAINABILITY (PAGES 9 AND 30-32)

2 https://www.lockheedmartin.com/content/dam/lockheed-

statement.pdf
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Mastercard

SUSTAINABILITY (PAGES 14 AND 53-56)
@ https://www.mastercardannualmeeting.com/assets/366567(4) 8 Mastercard_NPS_WR.pdf
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McDonald’s

RESPONSIBLE LEADERSHIP (PAGES 34-35)
2 https://corporate.mcdonalds.com/content/dam/gwscorp/nfl/investor-relations-content/company-overview/
2020_proxy.pdf
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Newmont Corporation

SUSTAINABILITY RECOGNITION (PAGE 11)
SUSTAINABILITY GOVERNANCE (PAGE 12)
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RenaissanceRe

ENVIRONMENTAL AND CORPORATE SOCIAL RESPONSIBILITY (PAGES 35-37)
2 https://www.sec.gov/Archives/edgar/data/913144/000120677420001031/rnr_courtesy-pdf.pdf

Environmental and Corporate Social Responsibility

Good corporate citizenship has alays been important at RengisszanceRe and remains an integral componant
of ol corporate philtesophy Our Board recognizes the importance of imvesting time and resources in business
practices that emphasize erdronmental and corporale social responsibility, and oversees intemal strategias
and related actvities through regular reports by management b the Board and its cormmittees. Highlights of our
long-standing commitmant 1o ESG priorities and associated activities ane outiingd balove

Our Leadership on Climate Change and Risk Mitigation

At Rgnaissancefe, wa undarstand the considerable emironmental and social risks related fo climate changs.
For mose than 25 years, wa have been a leader in understanding and modeling atmospheric hazards and the
economss impact of chmate-ralated events. Based on the research of car team of sclantists, metecrclogists, and
enginears al our Weather Fradict Consuliing Lid. subsidiany, we believe that chmate change is driven by human
activity and is coniributing 1o an increase in the frequency and severity of natural catastrophes over and above
narmidd clirmata variability, and that this trend will parsist inta the future.

Considaration of the impacts of climata changs on our cliants and the communitias they seres is integral o our
entarprisa risk management procass, We have taken measures o mitigate losses related 1o climate changa
through our underwriting process and by continuously monitoring and adjusting o risk manageamani modeds
to reflect the higher level of rigk tal we think will parsist. We integrate the anticipated impact of elimata change
holistically inte our emerprise risk management process and catasirophe models, and regular reports by
managamant (o our Board and its commitieas on these issues ans contral 1o our QOWHTANCE ProCasSes,

In addition, we proactivily engage with sur stakehelders to promota resiliency in erder 10 halp sur clisnts, and
the homeaownars and businesses they sarve, adapt 1o and manage climate change risks, Wa have long been
active in promoting nisk mitigation and disastar prepanadness ko save Ives and ncraass the economic resilancy
ol communities. Aainsurance is an impomant contributor o helpsng communities recover alter a nalural digasier,
and we hive made significant commitrnents 1o both reduce the protection gap and mitigate the impact of natural
disasters on populations and ecanomies in the developing world
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Service Corporation International (SCI)

ENVIRONMENTAL, SOCIAL, AND GOVERNANCE PRACTICES (ESG) (PAGE 11)

© http://app.quotemedia.com/data/downloadFiling?webmasterld=101533&ref=114906409&type=PDF&s
ymbol=SCl&companyName=Service+Corporation+International&formType=DEF+14A&dateFiled=2020- 03-
278&CK=89089

PROXY STATEMENT SUMMARY

Environmental, Social, and Governance Practices (ESG)
Workforce and Diversity

T sls  [AcToN

Graat
Place
To

Work

W LT SR In 2000 we hatd gur fing Wormsn'y T By, Gl Prisschet. Fof m el S oLt lnkkl L Fsinlar and Sars
Bl B8 e o o L ddirifogs Cocliranie dupanied  CEC el CRaned pded i O] el S AR AL B MATRSE TuRkis s
LY -1 S s he OO Action fod Dearty Lt Placy o YWork. Trin ety FEcie o the
e Ty e b o Al g 1ia kang reragh S & bra ™, g Pk T T | e i SaC1 Ppeetl ol CorC 1w,
Brribrai Gl fkcni, - and ai o et of Both resitsen brirgy
gk ] i P gl g W pillirerwingd G Puekdl e 3 AEERER TG & RO ey il 8 el ! e vl i
of e, g eelwany wi Lk Wiorrsen's Lesdeniip Conlmerca in | doveme end inc e Ersbls woadbib by of our Aoty bo b Boasd
Dl DTG Bl 2030, hipaapapt et oradl gt el e i L Pogaeia ey b I Cri
Tty o pren areumey Proer The o Purpe rpcrt Lt
paead of CORADH-T7 Anad & olsy The O PEORAS" EagEs N D
Ve g Coerrre e 1 baddeey Ble el ke b e
WSCETRET L LRCHHENID COMMnce &7 inicaTTition
& e wh The Dhrest b S wall:
s ol oo scciste haa Eeen
Al
Product + Wi o havs a Supplier Code of Conduct that s sailable on the Company's website: hittpshwesssscl
Covernance corp ooy about responsibl ity sustainabilty. This policy ensures our suppliens reinforce safles working
WMHMMnmwmmmm@uL

+ Wi necognize neclaiming waber for reuse applications instead of using freshraater supplies can be a water-
SN MeasLne. W ane SLnsying our oEmeteries to ersure we are optimizing water usage and testing
WL conseration techrologhes at cortain of cur Comeleries.

+ Wi ane taking action bo ersune our supplier dearsity policy reflects the Compary values. SC1 already
procures from a very ege pool of small and diverse suppliers: howsver, wae ane improving this by fostering
inmmmmmmlnﬂmnppﬂﬂuﬂyhhprmmlmﬂmllmuw
mummmwpﬁﬁﬂ;ﬂm

Dals Priviecy - W ane Somemitied to protecting the privacy of our clients snd wbdibe wisitors in & rmanner that would be

and Security expected of a company of ouwr size. 'We value our relationships with existing and prospecthe clients and
recognize an essential element of those relationships is the trust and confidence of the families we sene.

In Jarwary 2000, wi succossiully implormenbed stratogies 1o cormgly with the Caliomia Corsumar Privacy
ALl

+ W maintain substantial securnity measures and data backup Systems bo protect, store. and perent
AL D SO b CUSDOMA infarmation Our priviecy policy i disclodod onling ot htpsdiwssssci:
corp comiprivacy. policy,

+ Theough the Dignity Memarial® Public Senants Prograrm, Dignity Mermonal fursmnsl, cremation, ard
coermetery providens olfer dignilied and henorabile tributes. a1 no cost. for canser and voluribeer kiw
enforcermsent officers. firelighters. and emergency senices perscnnel wha fall in the line of duty

+ Dagrity Memonial® funesal, cremation, and cemetery sendce providers ane hononed o administer the
Cignity Mernonial Hormaless Visterars Burial Program acress thie naticn, The LS, Depanrmend of Vetorans
Alfsirs proraces #ligible wabenans with opening and closing of the Gianesile, & grined lirer, & hesdiione or
marker. 8 grirvesichs ceverrony. and burisl inoa National Cerreteny. Participating Dignity Mermaouial fursesnal
directors provide fursenal services. transpotation. preparation. clothing. ard a case! at no change to
wligible hormeless or indigent veberars.

+ For the past sl yean. v have participabed in Donabe Life's annueal tribute to organ, ey, snd tesee
donors. We also have helped mamy clent familles honor thedr loved ones with a portsait featured on the
Donate Lile fioat in the anmual Fose Parede @ hebd svwery Mew Years Day in Passdens, California

+In addition to compassionately serving Eemilkes during thedr thme of need. ouwr team of professionals
demanatrate sn comenitment o our comemunithes. Please visit our Corporate Soclal Responsibility
page for further information: hittps:hseesssci-conp comdabout responsibility
Corporate + W refreshed our corporate webaibe: httpsheeeraoci-conpeoomd
Responsibllity . i1, 2019, we launched a new section of cur website dedicated 1o the topic of Corporate Social
Rusgonsibility. Please go to hitgsheessci-conpeomiaboutivesponsibility for futher inforrration on this
tpic

Community
Impact
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Tailored Brands

STATEMENT ON SUSTAINABILITY; BOARD’S ROLE IN ENVIRONMENTAL, SOCIAL AND GOVERNANCE MATTERS;

SUSTAINABILITY HIGHLIGHTS (PAGES 25-26)

2 https://ir.tailoredbrands.com/proxy-statements/content/0001206774-20-001635/0001206774-20-001635.pdf

BOARD'S ROLE IHN MAHAGEMENT'S SUCCESSION PLANMING/

ORGAMIZATIONAL HEALTH
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PepsiCo

OUR COMMITMENT TO SUSTAINABLE BUSINESS PRACTICES (PAGES 34-35)

2 https://www.pepsico.com/docs/album/annual-reports/pepsico-inc-2020-proxy-statement.pdf?sfvrsn=b0543005_2

Our Commitment to Sustainable Business Practices

We are focused on an approach called Winning with Purpose that will help make our Company faster, stronger and
better at meeting the needs of our sharehaolders, customers, consumers, partners and communities, while caring for
our planet and inspiring our associates around the world.

Qur long-term sustainability goals have been woven into all aspects of our business since we first articulated our purpose
agenda over ten years ago, and we continue to believe our strong sustainability agenda will enable PepsiCo to run a
successful global company that creates long-term value for society and our sharehalders,

PepsiCo is pleased to share the progress we are making in our sustainability journey, as we continue to integrate purpose
inta our business strategy and brands while doing even more for cur planet and people, In 2019, we proritized a set of
focused initiatives around next generation agriculture, water stewardship, plastic packaging, products, climate change and
people ta help build a mare sustainable food system. These goals broaden aur efforts in a way that responds to changing

consumer and societal needs and focus on building a healthier future for all of owr stakehalders. Qur annual Sustainability
Report and web-based interactive ESG reporting platform on the Company's website at www pepsico.com under

"Sustaimability” presents our sustainability goals and provides data, as well as examples of our eflorts to achieve these goals,

To assist our Board inits oversight and to align with our sustainability agenda, the Board also refined the roles of its
Commattees by establishing a Public Policy and Sustainability Committee in 20017, This Committee, which is comprised
entirely of independent directors, assists the Board in providing more focused oversight over the Company's policies,
programs and related risks that concern key sustainability and public policy matters.

Key Proxy Statement Disclosure Trends - Beyond Compliance
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Starbucks

GLOBAL SOCIAL IMPACT (PAGES 15-17)
STARBUCKS APPROACH TO SUSTAINABILITY (PAGES 60-62)

2 https://www.sec.gov/Archives/edgar/data/829224/000120677420000230/sbux3632601-def14al.pdf
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Starbucks Approach To Sustalnability
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TreeHouse Foods

ENVIRONMENTAL, SOCIAL, & GOVERNANCE (ESG) (IFC)
2 https://s23.g4cdn.com/884251494/files/doc_financials/2019/ar/FINAL-Proxy-for-Hosting.pdf

Environmental, Social, & Governance (ESG)

AR TreeHouse Foods, we are commitbed o conducting owr business in a safe and sockally responsible manner while conserving energy and watber,
minimizing ‘wastd and gmissiond, promating the congendation of Aaural FeLountes, and condarting our DUsingss acthdles Mﬂﬂ and athically,

Looking back, the 3019 year was a sucoessful one in which TreeMoue showed improvement in every ervironmental category despite challenges with
decroasing volume and soma plani codarnes. In addition, sumainable paciaging and ingredient desclosune working proves wens created b0 Enprog
perfarmance in these aresd and befter redpand 1o curtomer ingasries, We alio made mesningful progress @ the Socisl anes by intraducing our niew
Purpose-\ision-Mission statement and launching The TreeMouse Way defining owr values. This was partnered with the launch of our new Code of
Ethécs fo ensure B incorporated our ninw values. Our commmibment to operational excelence and foruis o our culturall and behardoral expectabions ha
alriady Esgur 60 b fruit 40 demanstrated by our prowed Cuatomer serdce linils, Thisk cont tenits will continis b dive our trasdarmation and
drive sharefolder value. This work in the Social areas will continue in 3000 through the building of & new Talent Managemend furction which will aliow
us to gain greater forus in all areas of talent induding stsessment, development and succession.

The year 2030 will prove to be a pivodal one for TreeMowse a3 we shift from a more traditional sustainabllfty-ceriric approasch 1o one that is broader
and keeps with the internal and extemal pectations for ESG-relabed performante, repoeting, and dackune. To this end, s recently created X orodt.
Tumctizanall ESG biaring Commitbes wilh rephisentatians of Senior Leadership, Supply Chain, Human Resourcss, Eméronmeatal Haalth Salety, and
Imeeifior Relations, Thit integrated group will esdune that we identify, deliser an, 35d dustain our 56 pricditiel and communicite our prognisid 1o
oumiomers, shanebolders, and the commesnities i which we operate.

In 3030, Treetouse will fnalize s [5G Prioftization [Materialty] Arahyii, reset and extend ur curnent goali, and publish revised 2030 D36 goadi. This
anabysis will inconporate exiting performance and anticipabed projects planned for 3030, as well as additional projects and programs that will foous on

the Ercader agenda, In addition, we will releass an ESG report in 3020 that will be compliant with the SASE standard for Processed Foods s we work 1o
harthar embid ESG ine owf butinedd tulure 30d pirfaimangi, I D0, wi will alis B discloding climate relatid risks wiang the Tesk Fome on Cimate

Relsted Firancil framework.

Environmental Sustainability Performance 2016-2019

ENVIRONMINTAL SUSTAINADILITY TARGET BLSANTS PROGRESS (2009 ¥ GOWML (2016))
|
—: - Rghicn ERidify Ietnnsity (KWh k) 956 by Wit currenl and planned prajects, TreeHouoe will gnd 2020 wah an
end of 3K estimated improvement of a1 leadt a 5-0% energy interaity reduction.

Eedduce Water intensity {gal/Th) 6% by end With current and planned prajects, Treekoune will meet or excesd cur
E of B0 &% waber intersity redusction target by the end of 2000,

Deipite chalktesges in 1k recycling market, TrewHouse will finth 3020

= Imcrease landfill diversion and get 75% of
0 it 58 Do S0P of car dited Fuving schisved pero wadte 16 landhill,

ﬂ- BIANES 1 Teve- Waite-to-Lasalill (TWTL)
¥ byend of 2020

u W have demaoretryed CoRTinUCUE improvement Lo 2016 and ane working 1o mesed the stated poad

@) e have met or exceeded our goal.

Social Governance

= Introduced mew Purpose — Vision — Mission and rolled cat The = Added new Bogrd members: Steve Qakland (2008), Matthew Bubel
TreeHoure Warg, cur new set of walues [H015), Jean Spemce (2018}, Laaon Tyler (200%), and proposed a

& Riewipid Code of EChics ba incanporati Th TroaHouss Way R Boand mbenbor, Mark Hustar, Tor elsclion in 2020

= Drove § preater than 4006 neduction in safety incdents. = Enhanced Boawd evaluation and develapment grooiss

= Estabhlabed Supplier Social Responaibdlity Policy for suppler * Enhanced Bosd refreshment peooess
employment praciioes, business practices, and emvironmental *  Encounged Board meembers o be rvohved in continuing education
irwardshi pfauitaerability practiced &6 i GREDINE Badis

= Hield quarterty CEQ-led rown hall meetingy »  Engaged an outiide cansultant 1o advise the Board an best

#  Launched an enhanced inbemal employes commurécation platfosm practices and governance trends

& BN inSTEULGNG 3 FySEMalc SRyt SR REMEnT iy PROCES & Enhanced ERGErpdise Risk Managianin cnghdemaat and nporting
ot each Bourd meeting

82 Trends in Investor Communications


https://s23.q4cdn.com/884251494/files/doc_financials/2019/ar/FINAL-Proxy-for-Hosting.pdf

United Technologies (now Raytheon Technologies)

CORPORATE RESPONSIBILITY (PAGES 23-27)
2 https://www.sec.gov/Archives/edgar/data/101829/000120677420000806/utx_courtesy-pdf.pdf

Corporate Responsibility
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United Therapeutics

SUSTAINABILITY AND SOCIAL RESPONSIBILITY AT UNITED THERAPEUTICS (PAGES 10-13)
2 https://sl.q4cdn.com/284080987/files/doc_financials/2020/ar/2020-Proxy-Statement.pdf

SUSTAINABILITY AND SOCIAL RESPOMSIBILITY
AT UNITED THERAPEUTICS
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Visa

CORPORATE RESPONSIBILITY AND SUSTAINABILITY (PAGES 20-22)
2 http://d18rnOp25nwr6d.cloudfront.net/CIK-0001403161/70594229-1f21-4020-933a-baabaale084b.pdf

Corporate Responsibility and Sustainability
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Walgreens Boots Alliance

SUSTAINABILITY AND CORPORATE CITIZENSHIP (PAGES 35-37)

2 https://sl.g4cdn.com/343380161/files/doc_financials/2019/annual/2020-Annual-Meeting-of-Stockholders-and-

Proxy-Statement.pdf

Sustainability and Corporate Citizenship
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Zendesk

ENVIRONMENTAL SUSTAINABILITY AND SOCIAL IMPACT AT ZENDESK (PAGE 15)
2 http://d18rnOp25nwr6Bd.cloudfront.net/CIK-0001463172/0e6f815d-2c¢83-406d-b632-06d105a4bcab.pdf

ENWIRCHMENTAL SUSTAINABILITY AND SOCIAL IMPACT AT ZENDESK
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Human Capital Management

King & Spalding Commentary

Human capital management issues — more simply, issues related to a company’s people — were the story of the 2020
proxy season, with many negotiated settlements for more HCM disclosure and several shareholder proposals with
overwhelming support. Given the spotlight on workforce issues in the early days of COVID-19, this is not surprising.
HCM disclosures can explain the importance of a company’s people, the board’s involvement in oversight, and

offer detail on a few key issues, such as talent development, succession planning, and employee well-being. With
companies now required to include disclosures regarding material human capital resources in 10-Ks, expect even more

corresponding HCM proxy disclosures.

BlackRock

BLACKROCK’S APPROACH TO HUMAN CAPITAL MANAGEMENT (PAGES 36-38)
@ https://s24.q4cdn.com/856567660/files/doc_financials/2020/annual/BlackRock-2020-Proxy-Statement.pdf

BlackRock’s Approach to Human Capital Management
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Coca-Cola

HUMAN CAPITAL MANAGEMENT (PAGES 31-32)
@ https://www.sec.gov/Archives/edgar/data/21344/000120677420000704/ko_courtesy-pdf.pdf
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Cognizant
SUSTAINABILITY - SUPPORTING OUR PEOPLE (PAGES 22-23)

2 https://d18rnOp25nwrBd.cloudfront.net/CIK-0001058290/7d48e90e-890e-4be3-a2c5-1bf390eacact.pdf
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ConocoPhillips

HUMAN CAPITAL MANAGEMENT (PAGES 25-27)
2 https://static.conocophillips.com/files/resources/2020-conocophillips-proxy-final.pdf

Human Capital Management
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Exelon

HUMAN CAPITAL MANAGEMENT (PAGE 11)
2 https://www.exeloncorp.com/newsroom/events/Event%20Documents/Exelon-Proxy-2020.pdf

About Exghon

Human Capital Management

We bedfiare our employess ane Exslon's greatest ss4eq. Cur prachces. policies snd business siralegy ane detigned 1o Miract and
retain a diverse, talented, and engaged workdoroe pool of talent.

Engaged A @xtifring Eegligeo EPgaperesnl Surviy B onasriaken dwiry ol piar 0o hidp aentily our Susoirkans i braas whino

Workforoo el N grgre, In 2015, BEY of sl snapliydad it o e siraly, Bisulls wine shieed wili enk managerming and
Ehe Explon Board and all members of mandgemaen? ane strongly sroouraged bo ergape wilh empioyees wiere hene ang
CREOrIaNities b MEF CvSmail

Diversity & Ergagng and supporting & divense workforos af all levels of the arganieation i key 10 igsberrg mnovabon, groweng an inchese

Inelusion and cooperalive culture. and delrraning $inoeng perfiormance. Exelon supports 10 employes resource groups (ERGS) that
areopen 1ol empkyess 1o thare sepanences and connect with colleagues. O our nescly 33000 emplopses. over 12,000
employses participats i ol mast ong ERG. g [hare gra currently 59 chaplens iprasd aoross e company.

s o sgnatony 10 The Wikite Howse Egual Pay Pledge snce 2006, Enslon ermploys. an independent thind-party 1o an anvual
analysis an pender pay soquily ard complles &n intenal nevies of hiring and promationsl processes. The snshyses consistently
shows thal Exslon e na sysbemic pay decriguncess

Additionally, a3 a champion of the HeFerShe movement. Exebon commitbed Lo amproving Bhe nebenton of women. &1 the
castaet i 2006, cur goal was 1o resch gander parity in voluntary hernossr of men and women by 2000, For 2009, o volurisry
Surraeeer rabe o weomen wars 0. J8% loweer Bhan men

hvwrall Diversa Hiring in 2083
l\ oy I\
24% 105 28% 523%
W T Vaterard Poscpie of Codor oo e v i 200 el AN AN o Peopbe of codor
Takemt Expdon i commithed fo helpeng current emphoyees grow thelr shills amd caresrs (o develop a deerse talent plpsiine

Development 50 fulure jie and expose young peopie within our Communties bo canger opportundties in the onengy ndustry. Theough
inbernshigs, university and veberan recrubing. 5TEM academses, and partnersheps with ofganiratons susch as the Sockety of
‘Whormeen Enginesers, wi o coimimetied bo proscng prolessaonal desselopmaent s opeorbors baes 1o thee neod penarabon of

o wiorkioroe

Highdight on Talart Davelopmant
b Dciobesr 2015, Edvbon hoshed ibs BEh Innovwwbion Expa. The
Expad &5 ain annual eveerd Fhad ermpdoetss Smphin el Bindwa s

Iy showvcarsirg exiting bechnoioges. leatunng empioyes ~7 I-"*. .-'xl
il prlays. and pol projects unoerasy a0roas. Exslon’s operating r A
Cormpanees. Tha Phemme dor thee S0 Eapo ™A Cleanas and daas submitbed by
Erightter Fuiune, " rerforoed our comymibmend fo prowvide erployees
chean, rekable, and afordable erangy b DU CUST MG
2w COrTHTR DS P

2/
Fanel dscussons wene led by indusing experts and company o s
Iea0eTS 0N Fopas Suoh a5 Clmate change. electrification arrphiyey ki
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ﬂmnﬂy Exglon s also comimitted 1o Felpang improve the qualrty of ke dor pecplo in bhe oo bes whers we lree, work ard seree. We
provide opportunidies for company-spomrsoned volunleerism and matchng financial support. In 2019, Exclon and s employees
dorated approomately $51L.58 to non-profit crgankeations snd prowded a recond-sett e 250, P50 howrs veluntesring
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General Electric

HUMAN CAPITAL MANAGEMENT (PAGE 28)
© https://www.ge.com/sites/default/files/GE_Proxy2020.pdf

Human Capital Managernent

Hurnan capital management and succession planning, including
diversity and inclusion initiatives, are key to GE's success. We need
great ideas, innovation and leadership to stay current and relevant, GE
i5 an equal opportunity employer, and we are committed to making
employment decisions without regard to race, color, religion, national
or ethnic origin, sex, sexval orientation, gender identity or expression,
age, disability, protected veteran status of other characteristics
protected by law. We seek to retain our employees through competitive
compensation, benefits and challenging work experiences with
increasing levels of responsibility,

I June 2018, we announced our plan to make our businesses the
center of our operations and reduce corporate headguarters to focus
on strategy and execution, capital allocation, talent development

and governance. As part of that transition, we are seeking to find the
right balance of skills and talent both inside the company and sourced
from outside.

Attracting and retaining key talent is a high priority for our Board,
These efforts include assessing the allocation of talent across the
company, better accountability, and better alignment of compensation.
This period of transition presents challenges, but we believe these
changes will empower our people, reduce complexity and increase
employee satisfaction.
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General Motors

CREATING A WORKPLACE OF CHOICE (PAGE 31)
2 https://investor.gm.com/static-files/584ce348-1e16-4aa4-92¢c9-fc7ce87f11df

SPOTUGHT ON KITY P55 INMTATIVIS

Creating a Workplace of Choice

Quir work is personal and tied to a greater mission - and that's to move humanity forswand. We know we have the
capability, talent, and the technology to realize a safer, better, more sustainable world for everyone, which starts
and ends with our workforce. Te remain competitive, GM must continue to attract and retain the brightest talent
arcund the world. We are working hard to build an inclusive and unified warkforce = a true Warkplace of Chaice.
Today, we compete for talent against mot just other automotive companies, but, increasingly, sophisticated
technology companies. We strive to build our workforce across various key dimensions, including teamwork,
fairness, trust, growth, commitment, recognition, and impact.

P Key Workforce Priorities

* Talent Acquisition: Hiring and retaining top talent.

= Talent Engagement: Creating a paositive work environment and a place where emiployees feel inspired to
do their best work and feel valued for doing it.

* Talent Development: Increasing the number and variety of career resources available to employees.

= Wellness and Benefits: Providing benefits that help employees balance their jobs with ather aipects of
their lives; a living wage; quality health care; 401K plans with matching programs; paid time off for
vacations, illness, parental, and military leave; health and well-being programs; and a focus on
accomplishing work-related tasks rather than spending a certain number of howrs in the office.

* Labor Relations: Respecting our employees’ right to freedom of assodiation im all countries and
complying with our obligation to satisfy all local labor laws and regulations.

P Diversity and Inclusion

An integral part of GM's mission to build a Workplace of Chaice is creating an inclusive culture that welcomes
and celebrates diversity. Our path to innovation starts and ends with our employees, who are fundamental to
the vibrancy and success of cur company. Everything we accomplish depends on their abilities and engagement.
This is why we have established employee development programs that address both individual and business
needs, as well as effective recruitment programs that reach out to diverse populations. In particular, GM has long
been a global leader in advocating for women's equality in the workplace, with women in approximately 34
percent of our top management positions. GM is currently the anly company among the Fortune 20 that has
bath a female CEOQ and CFO.

SPOTLIGHT: EMPLOYEE RESOURCE GROUPS ("ERGS"™)

GM encourages the visibility of diverse employees through ERGs. ERGs are veluntary, employee-led groups
that serve as a resource for members by fostering a diverse, indusive workplace that aligns with GM's wision
and core values. ERGs provide a forum for employees to share common concerns and experiences, gain
professional development support, and engage with their local communities, We have 11 ERGs and are proud
that appmximitel? 30% of GM’s full-time employees participate in an ERG. Each ERG also has a business plan
tied to talent acquisition, talent development, community outreach, and business support.

P PROXY STATEMERT CEHERAL MOTORE T
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Lockheed Martin

BOARD OVERSIGHT OF OUR PEOPLE STRATEGY (PAGE 24)
2 https://www.lockheedmartin.com/content/dam/lockheed-martin/eo/documents/annual-reports/2020-proxy-
statement.pdf

Board Oversight of our People Strategy

The Board is actively engaged in oversight of human capital management. Annually, the Baard meets to review our succession
strategy and leadership pipeline for key roles, indhuding the CEQ, taking ino account the Corporation’s |ong-term corporale strategy.
More braadly, the Board is regularly infoemed on key talent indicstars for the overall warkforce, including perfarmance against
duwatsity metncs with respect 1o representation, hinng, proemaotions, and leadership. Talent management ard emplowes enpagement
mietrics and goals are included in the strategic and operaticnal perfarmance measures in management’s annwal incentive program.
The Board also reviews our annual empleyes engagement survey results. The Board is updated on the Corporation’s Peophe Srategy
on an annual basis, which is refined bated on business drivers, the changing internal and external erviranment, and the future of
widk Board members also are active partners, engaging and spending time with cur high potential leaders throughout the wear at
Board meetings and ather events.

In 2019, Lockhesd Martin transiticned from the term "Human Capital Manasgement” to “People Strategy™ which conveys owr
commitment 1o expandng our 1alent pepeline and critical skills to build our future workforce, Lockheed Martin's People Strategy is
tightly aligned with our business needs and technology strategy. We continue to respand with agile solutions to internal and éxternal
emdronmental shifts, which includes delivering a robust pipeline of talent to support future business growth, remain competitive and
o attract, dévelop, motivate and retain our warkforee.,

PepsiCo

THE BOARD’S ROLE IN HUMAN CAPITAL MANAGEMENT AND TALENT DEVELOPMENT (PAGES 32-33)
© https://www.pepsico.com/docs/album/annual-reports/pepsico-inc-2020-proxy-statement.
pdf?sfvrsn=b0543005_2

The Board's Role in Human Capital Management and
Talent Development

The Boand believes that human capital management snd talent develogment e vital bo PepsiCo’s confinued sucoess.
Owir Board's imalvement in leadenshen development and sucoession planming is systematic and angaing. and the Board
provides inpult on important decisions in each of these aneas. The Board has primasny responsibility for sucoession planning
far the CECH and oversight of other executive officer positipns. The Mominating and Corporate Governance Commithes
cversens the development of the process and protocols regaeding succession plans far the CEC, and annually reviews
tha=se pratocols. To assist the Board, the CED annwally provides the Board with &0 assessment ol Senir mandgers and
thesie potertial o succssd to the position of CEQ, developed in corsuliation with he Fresiding Dirsctor and the Chair of
the Haminating and Corporade Gevermance Comeitbes. The Board reels regularly with high-potential exscutives, bath in
small greup and one-on-one settings.

Fellewing & compreherdive and robust swecession planning process, led by our Pressding Dinsctor and the Chair of the
Momenating and Corporate Governance Comimibes, in the lall of 2008, the Board appeinted Ramen L Laguana from withen
the corganization o be PepsiCo's Chiefl Execudive Officer. Snce that time, the Board has also gverssen the appointments of
several direct repors of the CEC who were ebevatied from other robes within PepsiCa, including mast recently three ethrecally
et eoscitives {one of whom i fernale). The promction of these executives from within the crganization & 3 testamient
o PepsiCa’s strang bench ol talent. succession planning and locus on developing and manlasining a highly skilled and divérie
eaptubive Tearn Ehat bringd a beoad Sray of oginions and perspectives that are rellectig ol our giobal buliresses.

Beyond leadership development, cur Board is continuously fooused on developing an inclusive and respectful work
ernviranment whing cur employees acrass the enting workloroe aré empowered to speak with truth and candor, raise conoems
and implement new ideas in he best interests of the business. The Board and its applicable Cormmittess regularly engage
with emgloyess at all leveds of the arganization, including throwugh periedic visits to PepsiCo’s operations, to provide oversight
an a broad range of human cagital management topics, including corporate cullure, diversity and inclugicn, pay equity, hisalth
and salety, training and developrment and compensation and benefits. Employee feedback is considered n designing and
evaluating emphoyee programs and benefits and in monitoring current practices for potential areas of improvement.
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Southern Company

OUR HUMAN CAPITAL BELIEFS (PAGE 8)
2 https://s2.g4cdn.com/471677839/files/doc_financials/2019/annual/2020-Southern-Company-Proxy.pdf

Bl Our Human Capital Beliefs

Southers Cormparny s foundalea B Bult oo BEing & oilien whenver wi S8eve We pie Fully engaged with 4nd commitled 1o
the success of emphryees, Customens, siockhoiders and communifies. Oue Values Tosters a diverse, inClusive and innovative

cuttune 30 thall empioyees can sseoute our busingss sirategy with agiity and accountabibty

= W beheve i and vt i Ehe well-besng of our employies
hrcugh a 1otal iewiards irategy Thal inchudes. comgent ve
sakary, arewal incenive awands Tor almost all empioyees”
and health, welfare bnd tetinermaan basedits degigned to
enfouage phyysical, financial and emotional will-being

Dirvidoagerandd and rrtivdan of oue 1aRE i 4 ity Th
addition of external kises augments ow existing workfone
wit ek 1 MBEE Chasnging bulineesa neid, adklniis ary critical
sl gaps and suppdement and dversdy our Tabent papebnes.

B Human Capital Pillars

T Diversity & inclusion

b W ane proud of o parinershap with kibor ureons and
suppdt The rights 1o colbedtive bagining and feedom
of assokation

bV Pt human Aights and ank opporked 10 @l Tomms of
forced Lk, child labsr and other Beman rights abues

e Our employess, sepplens and parkners are espected to sct
iosibEnt with Our Valkss, Oue Husan Capital Beleli, Do
Code of Efhics and LS. ared intematisnal b

Wi wink hand o s a deverss wiorkl oeoe and an mcuyve woriplaoe.
O Chuairmas and CEQ aned our serion leaderihip wet enpectations.
o diveruty aned inchesin thipuigh leadership incheion goals and
rnagerRnl's commilment bo smployse resiunoes Broug.

W solicit and sespond o letdback from employees thicugh
warkon engagements.

Diwersity makes s stronger and provides

a ompetitive advantage

= Ranagemaent beam inclodes 23 women
i 2 pEhfe sGnEss

b Cls pEomotE ConiEnuoun iIMmpErvement cn
diveriity and incleion

b Werklond sngagemest ndi &l BT

Ferwiardi & Wall-Baing

Wie define total well-being in thoee categories: physcal, financial and
emilionl wel-beng

W prowace imearanglul and vaksabie benedits thal suppon

all amployee

W Contingd [0 evaloabe and MOSerRize cur plasd [0 efrurne Dhiry ang
watainable fou the futuse.

Tatal Bewandd strategy pravides physbcal,

financial, and emotions] well-being

«  Highly skilled and techaical jobs e
compensaied for oulstanding performance

& Phiyiical weill-Baing parlicipation 5 8%

e Gigrilant wavestments in dmational
weell-Beiogd programs

v —

Wie Toous deeloprend on Butiness imperativis Incheshee Leaderihin,
Leacarship Courape ancd Lsadng with Emotional inteligence.

Wi Pl Calve! VROt i 1he handk of &eery mipicee Thitugh
i g 1hir sl and knceindge oh o varety of topes
Deviloping leadersbip skilly g competencies. for the fubere i
Ciftical BD Sur o, and we accomphsh this thicugh Deophe foves
and extemal hises.

Dweloping tabent helps provide a

sustainable workfonoe

= Dngcng traifeng o cornsnl and ity il

¥ High promation rates into fir-time
SupErvisor ioles

& Dt apporienities thiough
intercoimpany iransless and mentoreg

£F community

Partnrshics. with butineised. stadimic natibations, kel fermamest
and ckher being new besines bo our sereoe footprint.
Onnt chantable wpport B detigned 1o fote on The issues criteal

o e fusccess of the Compang: Cusinmens and cur stockholden;
1he crganizations and Agencies we supgert ane a5 diverse s the
COTMUNITHS W SETe

W foater collaborative partrserihies withi schools 10 iraet in the
faru? peneraion with STEM-ncunid programs

A qommunity -focused busimess model is

important fo our leng-leem sucess
bW ane engaged Citiperd in the
kacal comeramnity

= We are bigper than the bottem line
b 350 milladn comimegment 1o HOBLH
v Do 350000 volustier hows
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United Therapeutics

SUSTAINABILITY AND SOCIAL RESPONSIBILITY AT UNITED THERAPEUTICS - EMPLOYEES (PAGE 12)
2 https://sl.g4cdn.com/284080987/files/doc_financials/2020/ar/2020-Proxy-Statement.pdf

E Employees

In 2019, i gcherved 51,4 mallion in reevenes per emplepes, which ranks ninth amang all 300- comaanies in the Masdag Bictechnalogy
Index, and fourth amosg our compansatesn peer group. W heel strengly thal such industry:leadmg producinty cannot be maintained
wilhoul a pone foous on aur family of Unitherians, and a dedication bo ensuring they ane healthy and engaged.

Unitherian Cullure AL Uritid Thisrapaiatics, wi 9ok crystal cliar aBsul our purpose and talk atat it ol = diseping
innavative Eherapies for unmit needs, with the ultimate objective of finding a cure lor end-stage lung
disease by creating an undimited supply of transplantable lungs ¥We strive 1o hire the best and brightest
people who are passionately commilted 1o our goals.

Our people mission is to provide cur emphoyees with the opportunity bo work on innosalive, revelulionany
projects, (ke autonarmy and treedom bo operale ina manner they believe is best o complele the project,
pid indpiring surféundings with slabe of the art lacdities o which b5 think, work and problem solve,
Whiere possible, we Ery to kiep cur work grougs and deersions small and Tree hrem unseeded burtaucracy
&0 That innavation can flounshe

W are intenlianal im car ¢lfeed 12 mainlaim cur small, eniropronguanis] Slung, We Bl thag
differentiated approach instills a greater sense of ownership, meaning, and commairesent in owr
employees, motivating them bo work as hard as possible to achieve our Lofty goals.

Living Wage of $78,000 ‘W have adopted a manimism "living wage” for all emplopees of approsmatedy $75,000 per year [cash
salary ard bonus, not including company-wide equity compensalion).

Pezple Programs T Eeteil Saapport cor worklforc and rotan employess of the highsst caliber, wi offer & compiiitim
banatits package baliused om bestering werk e sntegration, including:

Caregiver Leave. Tt witeks of paid canegever lean and three wieks of secondary cantgover L,

Wellnggs. Do -ste gym lacdilies ancluding scoeds 1o mfy Classes and personal Training, and free
calptbrsad at Sur main Lecateag, which 1o0us on praviding Lecally-Seorcad, suslainable tood,

Duyedng. Subsidited, oh-gile diychie &1 our Fain lGcsliend,

Development Opportunities. We alfer up 1o 530,000 per employee for tuition sssistance, snd we make
availaklbe & variely of inptrector-led and salihe Iraimrg plograms lor saf employess

COVID-1%. The diveloping COVID-1F pandemic has bid 1o unigoe challenges, and we ane $iriveng 1o
ensure the health, sately and general well-being of sur emgloyees whe are workang hard 15 suppen &
conlireious SUpply of mpdicenis B0 our patspnis,

Our veduntary burngver i well beloe that of sur indusbry paers. In 2019 cur volunbary lurnoeer was §.3%,
compared bo the median turnover of 12 0% for the biotech industrg™®.

2019 fwards:

= Fortune Magazine Certified Great Plsoe to Werk

®  #7in Best Workplaces in Health Cane & Biopharma

= ¥24 wh Best Small & Mediom Companing

= gthyear on Triangle Business Jowrnal Best Places bo 'Work list [4th]
= ik year on The Washinglon Post's Tep Warkplace list 122nd]

Gender Diversity I 2019, we recerved (ke Wamen in Technology's Corporate Board award. 'Women comprise one-half of
our workforce, and hold 87% of cur mansgement positions. Additionally, 34% of the seals on our board of
directors are held by wamen, We b also launched b internal initisives, Wamen in Manulscturing
and tha Inspire Initsativn, both ol wheih are intended 19 promobe beadership divalopment 30d peer-1a-
pear netwerkong lor womaen at Uniled Tharapeulics.

11} Based on data Irom Rediond's (hebal Turndgwer Results sarvry for the Lite Siences Secter for the learth guarter ol 301F
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Visa

CORPORATE CULTURE AND HUMAN CAPITAL MANAGEMENT (PAGES 10-12)
@ http://d18rnOp25nwrBd.cloudfront.net/CIK-0001403161/70594229-1f21-4020-933a-baabaale084b.pdf

Corporate Culture and Human Capital Management

MMNHHHMMMEHMHIMHMM lsng-larmn sUEEess, and iR
eriral 1o our long-Sem strabegy. We ane inwesing in our employess lo ensune w remain an emplayer of choice, and o conlinue o bulld
an vl DAUng 0 e id Radership, encourapls medwiteg Fanking e weltomies eninone.

Wi had Created 3 Outure whane 3l $Mpknes ane SRCOURRDED 10 b Meders. To DUik] RS CuRtune, wi hind SDnaced T Toliowing Visa
Leadership Frinciples that are integraied indo 2l we do. and crive accountasilty for fe way we 2Ct and e way we lsad

TS

m“m AT ar—— = Bk dowi ke
& Tioul odray wih
de:f'ﬂ'ﬂl K Doy = [Engisgh wilth oar
apact b d "-'-’“"""-""“* n-c-:-qm g rrdugaas
oo arcEssn ST v ‘Waipe inchashitr
. DHHII:;: UMATHTIS R = * Leam from o Py » Musiens a8 Cna
= & Tk @ sokins e e i Tt 3 v i
D] appeoEc

mmmuummwuwmm W foster an incthaive workplacs Thal entoursses diveciity of
%mwmm MORIRNNG and COMatats Goupranty Commiling Noubis women a5d mMisgity Candidans in thi
WIHER S COMMITIG CORSI0NM RS0 CanOaates.

Management is responsibie for ensuning our policies and processes. nefiect and reindorme our desined corporaie culem, incuging policies.
and procissns NI b Siralsgy, Msk Managemant, and eihics and complancd, Recend@y, our Chaiman and Ghief Exsouted DS
W3S 3 sigroncry 10 The Business Roundiable S3aement on Corporate Purpose, which commity sgroscres 10 i) delivering vaiue
thlm I ampleyeed, (1) Seaing fairy and athicaly wiEh Supplisss, (V] SUREOFIRG COMMUNItES, and (¥) QENeraing kng-

Employes Devalopment and Engagement

Vi unOerslands Nl Deing an employe of chistl Mequings DIOVIBNG Dasl-in-cliss Waning and dissiopneent opporinibes, whie
CrRaling AWt RODRAMS. That #NADM 3 VDR 3nd SNgA0H0 IETIRG Cultunk 1 Bounsh, Wis Strive 10 achisw is RMOUGN a number of
forums, inclasing Visa MMMMWWQWMMMMWMWW Classes ane
Laughl and Excililabed by company biders and exlemal apealecs who bring realesid conbexl and ideas for prachcal apphcation Tl ans

abgrud wilh V' ol
W recognize (hal Eailding an inchusive and Righ-Derionmants culUMN MegUres an engaged workiorss, Whers smployess are molivabed i
do iheil besl work every day. Cur engagemeni approach cenbirs on communicalion and We communicals with our

o row we: had an exceponal nezponse raie of 35% with improvement in the survey results scmes the board and no Bems wi notably [ 00 FQ0ral and uariety S-S mings.
decining scores. 'We had high scores in areas such as Sirateqy and Direction; Conmfidence and Trust; and Diversity and incCiusion. ﬂ RS m m m m our

Employes Bensafis

e 8 Tt ! S B ErEe W SO 15 Evohve e PPecr AT Y et s Eredpeas mecak, pebe comeenene Kl BREIOYBE U, WRIER DRoviaes Tapdback on &
heaiE, Tnancial weiiness and Quaity of e COVErQE. CUF programs vary by locator, bt may inciude: diwicual growsh and developmant, collatoration and

% E B e

& e henkh razisr - compitve bass miny A WorlifonCe DemoQE Spcs s Pay Equiny
= orkinn anlosss portsl = Wi inconkve Program dasnosl = chid
= ety i coskn o) » oo VORE TR B - - R B RET O G B DRI STOE B e
* seminars on heakh gl = pro-tas conibsons o sigbls o g TR B0 Felpivy Wi - i
B VN DOOOUNE e
MR L e - Empitsm Skck Perchass Plan 2 b ok 1 A w3 w1 e s wi] Su s

= el M e
R Pragrios 201 401k rovch, up s 4% B

H ol =
Diversity and Inclusion
iza Iz commilted o ouSvating a dverze and Inciushe environment that supports e developn . - by
fesing of conmeciedness in The workplaos; support diversity of background. experience and fho

D Siminats: UROoRsCiols Eses Tt oan hoid oS af Deck.

AS 3 QOO COMPANTY, W Dl ur WOrTirCE Shouid rEact e CIVErTSy) O our clenis and |
our prociucts and services fo meet ther demands and expecitions. WER that rission in mind,
of focus:

Irevoives Tour ey aneas
Diversity and Inclusion Stratagy O o o

Equal Pay for Equal Work

Ligr pro @oras #371 TE 1B Gl U TE BT SO D B9 TE LETS 4 E
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Diversity, Equity, and Inclusion

King & Spalding Commentary

As you saw in some of the prior examples, many companies include diversity and inclusion information as part of a
broader Human Capital Management section. The most effective disclosures go beyond identifying diversity as a value
and explain how successful the company currently is and what it is doing to improve. Though somewhat uncommon
now, expect many more disclosures with meaningful quantitative data in the next few years.

Cognizant

SUSTAINABILITY - SUPPORTING OUR PEOPLE - DIVERSITY AND INCLUSION (PAGE 23)
2 https://d18rnOp25nwr6d.cloudfront.net/CIK-0001058290/7d48e90e-890e-4be3-a2c5-1bf390eaeact.pdf

Diversity and Inclusion

AL Cognizant, we believe diversity and inclugion are sl the heart of cur abBty 1o sxecutesuccessfully

and consistenly over the lorg Lenm. W continue Lo driee diversity and inchesion thisughsut cur

organization tounleck the insights imegination and innevation of our sssocsies snd reBect the diversity VYA @ sharpaned focus.on

ol gur chgntsend commanilies. W have global diversity snd inglusian braening snd olhar pregrama in axcalesativg gamcer divecally
wvery gecgraphy where our emphoyess a0 localed, Fostenng indushity throughout our organizatson giaballyin cur eadership pedine.
snd culture. In recognition of cur sfforts, wa sne proud tohave been named to Forbes' list of The Bet in 2020 Cagnirant pledged to put

Emplicyars for Diver ity for 2077 1 GO0 bigh performing woman in
leodarshio rokes through Propel by
O of the ways we are elevaling the expetience of work loowarmen is hrough cur g lobal Wamen theand of 2021

Ernpvaned (WET program WE R comraited te devsleping mode werran liaders ol ol lvls of sur

company: providing career growth and leadership desslopment cpportisnities, and building a community

of worren across o industries in business and technology. Forexampde, our women's global leader ship development progeam, Propel, i dessgned

15 Fetlp 4bul b oy bR U Conniiert SF whairen in s arship nolet sorads oo afganitation. In 208, a8 pan ol WE Cagnizant publicly pldged ta
wiegloy at leagt BOOLO00 weman around the world by 2020, The rralestons wid resched in Uhasary fall of 2009 with 100L000 womaen in 28 counirie.

Wa sliive Lo provide oud diverse Walenl wilh Lhe suppedt and Lools needed Lo Uhrive through alfinily grou B in our arganifalicn. Cograzant
EMBRACE focuses on previding o positive, supparte eeieon mant for lsbian, gey bissosal. transgender and other ["LGET+7) colleagues

1o b their suthentic sebves ot work ard creating a strorg community among LGET+ assccates and allies, including by connecting with our
chents’ LGET+ hatvworh to strengthan cur clisnl rildticriPapt. Cognizen s Altican Asnlricar & Lating Onoup fotte s the Sustadt of itk mambecs
threiugih prog rmening &ned inila Lves thal promate carssr developamant, Manlamhg, (seuilment, reantian and community Building Cagnizant
Waterans Nelwork s commiited to hiring and helpeng o prepare rarsitioning service members, velerans and miliasy spouses for new jobs. We
participate in naticnal and locsl parinerships, job Buirs, carser conferences and sponsorships, and have aninternal netwark of military smiployses
and selerans. Cognizant Unileworks to bring together peoplawith disabilities and elevates the dialogue amongst the disabled and caregivess

*a,

. Cognizant
P A I.-': EM BH*CE g S

EHAALG unite @

By g By i b L

Cognizant
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eBay

DIVERSITY & INCLUSION HIGHLIGHTS (PAGE 30)
@ https://d18rnOp25nwrBd.cloudfront.net/CIK-0001065088/a3e1f72e-3d10-4955-9b8f-a98b3c8732b2.pdf

Ditveraity & Inchusion Highlights
Al of our Diversity & Inclusion efforts tall within one or more of cur three strategic pllars—our workdforce (who and how

wat hirg), workplace (how it fasls whan you're harel, and marketplace fhow wa include our buyars and sellers and tha
commiumnilies we'ne i), With cversight from the Compensation Commmitbis, we implemant stralegies desigred 1o hire, grow
ansd ki top talent, enhance corporate parformance, and fastar 8 walcoming and inclutive placa lor smployess and
customesns arcund the globe. In our most recent Diversity & Inclusion epaort (lor calendar year 2088), we share e nesults of

car third global gender pary equity stuchy, which found that vwe have 79.5% gender pay eguity inthe LLS. and 79.7% globally.

Hologic

PROXY STATEMENT SUMMARY - FISCAL 2019 KEY FOCUS AREAS - DIVERSITY DRIVES PERFORMANCE (PAGE 9)
2 https://s22.q4cdn.com/318328767/files/doc_financials/annual/2020/Hologic-2020-Proxy-Web-Ready.pdf

Diversity Drives Performance

As our passion is (o e global champions for women's health, Hologic is committed to creating an inclusive and diverse
work environment that promotes equal opportunity, dignity and respect, starting with our Board and our leadership team.
As noted above, three of our directors, representing 38% of the Board, are women, Also, three of our directors were

born auiside of the United States, and two were predominantly educated ouiside of the United States, which promofes
global diversity for our Board. Holagic seeks ta dentify and develop high-patential woamen and other diverse individuals
within the Company, and we are seeing our next generation of leaders emerge. In addition o women maving inio several
Key corporate roles [Chial Financial OTficar, Chia? Infarmation Officar, Chial HR OTfcar, Treasurar, Vies Prasident of

Tax, Corporale Secretary and Chief of Staff), halfl of our domestic commerclal leaders are women. Also, glven that cur
commercial teams are an imporiant pipeline for senior managemaent, we are pleased that a significant numbar of our
commercial feam members below lhe level of vice president are women andfor people of color.

We don't, however, sel diversity targets or quotas. Rather, we strive 10 hire the most talented person for the job and
beliewe that, ower time, this will l=ad to an increasingly diverse waorkforce, As a part of finding the most qualified people,
wee are committed to ensuring that diverse slates of candidates are identified and considered. We belleve our focus on
ialent identification, development, engagement and succession planning has been particularly successiul in developing a
deep talent pipeline.
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Huntington

DRIVING INCLUSION THROUGH A DIVERSE WORKFORCE AND SUPPLIER BASE (PAGE XX)
© http://huntington-ir.com/fin/proxy/hbanx20.pdf

Driving Inclusion Through a Diverse Workforce and
Supplier Base

s We continue to create a workpladce that is welcoming, inclusive and respectful to all. Our world of diversity and
inclusion extends beyond gender, race, ethnicity, oge, and sexual orientation to include different thoughts, skills,
experniences, and bockgrounds.,

We hove taken deliberate
steps bo ensure our health,
wellarg, and retirement
programs are competitive,
cost-effecthe, ond meet

thee meeds of our diverse
colleague bage,

We created a rew
digital leamirsg phatfarm,
Pathiways, thot is
personal, engoging.
and promaotes o growth
rinctset and o cutture of
continuaus learming.

W developed a program
Lo recognize coleogues
for advancing diversity

and Inclusion efforts
and demaonstrating
haw inclusive proctices
drive performance.

Whe are @ signatory on the

We estobilished an

inmicvative pragrorm Lo Wie launched o wellnass ::ﬁmn fﬂTlhEh:‘ﬂF
enable colleagues to eam platform to help colleagues g s
college degrees with pre- and family members focus R R e
imbursement of tuition and on their overall wellbeing. ""“'i ek yr el inchusion i

on-site closses, the warkploce,
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RenaissanceRe

OUR PEOPLE AND OUR COMMITMENT TO DIVERSITY, EQUITY AND INCLUSION (PAGES 36-37)
© https://www.sec.gov/Archives/edgar/data/913144/000120677420001031/rnr_courtesy-pdf.pdf

Our People and Our Commitment to Diversity, Equity and Inclusion

Al BenaizsanceRa, our people are our most valuable resournce and core bo our success, There is a unilorm
cammitment by exsculive managemant to fostar an amirenmant wharg avery person on ourlaam can Succoad.
Tha Compansalion and Governance Committes is aclively sngaged in the cwersight of thess initiatives and
receives regular updates from management on progress and developments.

We strive 1o hire talented people and inve st heavily in their development to aid them in their professional and
parsanal growth. W andeavor 12 provide a sata, ealtihy and supportive work arvironment thal promoetes thi
wiall-baing of our employees and the value that they conlribute io cur global organizalion. We actively ancouwage
open dialcgue with cur employees, and conduct regular surveys to measure employes satisfaclion and
engagamant, &lkowing us toansune hat loweFscoring areas am addmssad and clear guidance and support

is provided.

Under tha sponsorship of our named executive cfficers, wa astablishad a cross-funclional DEI Executive Councll
in 2018 which is chaired by Mr. Curtis. In 2019, this council sed our DEI strategy, Identifying focus areas such as
raising swaraness of DEI throughowt our organization, enhancing our meruitment and selection process, and
furtharing equity around keadership cpportunities and developmant. Wa also exparded cur DE| govamance

structure o include local advisory commitiess reaponsibla for implementation at a coundry leval and have
advanced our DE| work through a serles of cpen discussions on key DE| topics which we will continue info 2020,
Ta Turthar [hesa goaks:

W support 1he professional growth of our W conduct annual training for all employses
leaders through programs such as the and managemant on a variaty of human rights
Leadership Development Initiative, a issuas, including ron=discriminalion, ani=maonsy
customized program for participants at sanior laundering, anti-bribary and cormuption, and
levals of the organization focusing on advanced I OO RO M S

leadership skills and copakildies.

Wa provide a robust and fransparent Carear Wa have strengihened tools and support for
Development Framework to provide all our peopla managers through the introdustion
amployess [he looks to faclitate carsar growth of tallored goals and & comprehansive

at RanalssancaRa, devalopment program.
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Service Corporation International (SCI)

WORKFORCE AND DIVERSITY (PAGE 11)

© http://app.quotemedia.com/data/downloadFiling?webmasterld=101533&ref=114906409&type=PDF&symbol
=SCl&companyName=Service+Corporation+International&formType=DEF+14A&dateFiled=2020-03-

27&CK=89089

Workforce and Diversity
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United Technologies (now Raytheon Technologies)

CORPORATE RESPONSIBILITY - CORPORATE CITIZENSHIP - UTC’S COMMITMENT TO DIVERSITY AND INCLUSION (PAGES 25-26)
> https://www.sec.gov/Archives/edgar/data/101829/000120677420000806/utx_courtesy-pdf.pdf

Corporate Citizenship
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T. Rowe Price Group

PROMOTING DIVERSITY
2 https://troweprice.gcs-web.com/static-files/8b205989-902b-4f82-a855-0c64ee546101

Promoting Diversity
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Visa

CORPORATE CULTURE AND HUMAN CAPITAL MANAGEMENT - DIVERSITY AND INCLUSION (PAGE 11)
@ http://d18rnOp25nwr6Bd.cloudfront.net/CIK-0001403161/70594229-1f21-4020-933a-baabaale084b.pdf

Diversity and Inclusion
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Zendesk

DIVERSITY AND INCLUSION AT ZENDESK (PAGE 15)
2 http://d18rnOp25nwr6d.cloudfront.net/CIK-0001463172/0e6f815d-2¢83-406d-b632-06d105a4bcab.pdf

Diversity ond inclusion at Zendesk
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COVID-19

King & Spalding Commentary

Many companies had little or no time to augment their proxy statements to discuss the evolving COVID-19 pandemic
this year. These examples show that brief, factual disclosure that demonstrates attentiveness and empathy can be
very powerful. We expect many more COVID-19 disclosures in next year’s proxies. (We certainly hope they will not be
necessary in 2022.)

Amazon.com

2019 GLOBAL IMPACT HIGHLIGHTS - OUR COMMUNITIES - RESPONDING TO COVID-19
2019 GLOBAL IMPACT HIGHLIGHTS - OUR PEOPLE - SUPPORTING EMPLOYEES DURING COVID-19

@ https://s2.qg4cdn.com/299287126/files/doc_financials/2020/ar/updated/2020-Proxy-Statement.pdf
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Foot Locker

OUR RESPONSE TO COVID-19 (IN MESSAGE FROM OUR CHAIRMAN AND CHIEF EXECUTIVE OFFICER)
2 https://www.footlocker-inc.com/content/dam/flincfoundation/footlockerinc_documents/annual-reports/Foot%20

Locker%202020%20Proxy%20FINAL.pdf

Qur Response te COVID-19

The stremgth of Foot Locker, Inc B our
people, and I'm very proud of the way
we've come together In the face of the
COVID-19 pandemic—in our stores, offices,
distribution centers, and call cenlers—io
support owr customers and one anciher
The health and safety of owr customers,
assoclates  and  their  families, and
supplers s our top priorty. We are taking
all precautionary measures as dirgcted by
health authorifies and local and national
governments. Based on the escalation

of the COVID-19 virus, and after careful
consideration, we temporarlly closed

all stores across all of cur banners

In North America, EMEA, Malaysla,
New Zealand, and Australia.  In
addition, we took key steps to help
support and protect our assoclates
globalky and limit exposune, Including
implementing flexible work practices

of our asscciates as well as
following the guidance provided
by health authorities. COVID-19
is having a significant effect on
everall economic conditions in
the various geographic areas
In which we have operations.
We are actively monitoring
global developments, and
we  will make additional
declsions as needed to
protect the health and
safety of our team as well

as the long-term success

of cur business,
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Tailored Brands

RISK OVERSIGHT DURING THE COVID-19 PANDEMIC (PAGE 24)
EXECUTIVE SUMMARY - RESPONSE TO COVID-19 (PAGE 41)

@ https://ir.tailoredbrands.com/proxy-statements/content/0001206774-20-001635/0001206774-20-001635.pdf

RISK OVERSIGHT DURING THE COVID-18 PANDEMIC

Thig full Board has assumad the responsibility for oversesing management’s risk mitigation efforts duning the COVIE-19
pandemes, Singe fmid-March, the Board, management, and the Campany's extermal sdvisors have besn mealing
frequenthy, 85 often &1 twice & wisek, 1o sasess the rapidly evolving situation and work with managernent and the
Company’s advisors to develop risk mitigation strategies and business contingency plans o pasition the Company to

amarge
EXECUTIVE SUMMARY

RESPONSE TO COVID-19

Baeginming in earty March 3020, a major glebal health pandemic related to the autbreak of the rovel comnavines
C"COANID-F") resulbed in tha tompemey Closure of cur retadl locations in thag LLS. and Canada starting Manch 17, 2020,
In condunclion with our decision Eo extend the temponary closune of our sbores, we also furloughed all of our ULS,
atcens emplneed &% wall 51 4 dgnilicant porticn of employees in cur LS. distribution rebwork snd offices, and we
imglamented the temporary Myoll of all Canadian siong amployes and a significant portion of Canadian amplisnses n
our Canadian distnputeon netwark and officos

Etfgctive March 29, 2020, wa reduced Mr. Lathi’s bage salary by 50% and the base salary of o ofher MECH and other
oxecutive vice presidents directly repoeting to our Chief Executies Offices by 25%. In additian, we reduced the base
salaries of othaer membars of owr Senicr management team by 158%. The Bosrd of Directors also agraed 1o .4 50%
reduction in ils cash retainer fees. EMectnee Apnl 5. 2000, we reguced the base walaries of employess with a base salary
of SI00,.000 or marg by 10%,

W haved alio chosen o delay cur 020 leng=berm incantive grants for two primary reasons. Firel, we ded not belenve
that it wiould be appropaiate to make aguity or other grants To our exocutives while 5o many of o emiployoos are
furfoughed. Second, the COVIG-19 related s1ore closures and furloughs make it impossibde to establish financial metrics
Tar thd parfarmands relbted portiond of Sur krg-Darm intamiag grants.

Thi follcrwing descriplion of our eosdutive compandation program for fiscal 200 daed fod reflect the impact of
COVIDG, which impact will o described in poxt yaaes procy SEAtamant. In Making CoMPantation:rlaed dacsions lor
fiscal 2020 and birgond, the Committes may consider the effect of the global pandamic and other linked sconomes and
avdronmental pressures that may impact Company results.

Target

THE COVID-19 PANDEMIC (PAGES 14-15)
© https://investors.target.com/static-files/8dd7c036-3ffa-4b2a-8aca-fa76510e9773

The COVID-19 pandemic

The COMD-19 pandemic, which e Uinited Giates declarsd 8
rafional emergency in March D, has profoundy afecied our
gutals, ouf beam, and the communtes we sene. To help
coondirate sk cversight in addressing he crisis, management Fad
incromisd e el of Board commonications and inleractions. in

lema, The Board has been actvely momionng &nd oversessng

IAFAQEmEnt s eaponss 1o this cfsis, inchuding:

» inplmenting mong cheaning prooassss and by
ruissrd i our Sitres and distrbution certers,

& norpasEng pary for rond-Eing 1nam memcers and annancng 18em
Mresmingt Ceanafs,

® adusting the axpecied liring o some jo Filistes
minkTize polentisl denolions 10 Slond leams and our Supdly
chaln resbwtorks In thisl work: bo sanar our guests,

Bgcition, wa Crealed @ iask boroe 0 oenvaly ASSeSS, reapond,
rranags and commuricals thioughoud this crisis

As (he orisa has evolved, guisis Pores relied on Targed for essantial

& pspencing share repurchase aclhily dueing i pedod o
B VNG manpensy Suctession plans in place for vy nadenship
= -

Managemant and the Boand wil ooriinus 1D CVMEBE LT MSRONSA
ang b rigks redated 1o the COWMID-19 pandermic,
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United Therapeutics

A NOTE ABOUT COVID-19 (PAGE 9)
2 https://s1.q4cdn.com/284080987/files/doc_financials/2020/ar/2020-Proxy-Statement.pdf

A Note About COVID-19

Like #il comparses, we are closely monitoring developments related 1o the COVID- 19 pandemic. We sne making every eMort to ensure we
remain duted on the Beatih and well-being of cur pateents snd our emplopess. Thus lar we have nGided any supply intermaplices or cther
Segrulicanl disruplions 1o cur business, 4nd we Baloive our haalthy Belance Skl mibes us will-posiiesed 1o andure ke irmpact of This
pandemic. That said, it i 120 sarly o predict what smpact this pandemic. and the associated econores downbarn, will have om eur busingss.
‘Whils v reemain eplinistic Akl our progpabcts o Tha Longer Denm, S6r nsar-Lerm fesenug growih prespacts ard product desselopmenl
plans may be negatively impacted. In addition, we are engaged in the fight and are commitied to deploying owr research beams and
development partners to investigale potential therapses for COVID-19 and related pulmonary conditions.

Dhar strong profitability and conservative budgeting algorithm have genarated strong fres cash fow resalting in an axtramsely healthy
batance shest. At December 31, 2017, we had net cash, cash squivalents and marketable securities totaling %14 billion, nat of our
outstanding indebtedness of 250 million. This is inoredibly important, now mone than ever in light of the CO%I0-19 pandemic. On
Elarch 23, 2020, JeMeries Equity Research screened aver 1,000 companies, and highlighted United Therapeutics amang a list of
just six companies lalsng with Home Depat. Honeywell and T. Rowe Price, for exsmplel with a so-called Fortress Balance Sheat,
tharelere making them best peaitioned te weather the expecied e<onamic Morm caused by the pandemis.
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www.argyleteam.com

l Argyle Company
l,- 100 Burma Rd,
Jersey City, NJd 07305
(201) 793 5400

About Argyle

We are a creative communications firm offering end-to-end,
in-house execution capabilities.

Our experienced and passionate team is composed of attorneys, designers, project managers,
thinkers and web developers. We collaborate together around a process that encompasses
drafting, editing, designing and publishing across all digital and print channels.

We are thrilled that communications prepared by Argyle have contributed to trustful
relationships between our clients and their readers, whether investors, employees or
other stakeholders.

In turn, our commitment to our clients has resulted in meaningful long-term relationships
with some of the most respected public and private companies in the world.

KING & SPALDING

King & Spalding helps leading companies advance complex business interests in more than
160 countries. Working across a highly integrated platform of more than 1,000 lawyers in
20 offices globally, we deliver tailored commercial solutions through world-class offerings
and an uncompromising approach to quality and service.

www.kslaw.com
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